
TAFT	CITY	COUNCIL/SUCCESSOR	AGENCY	
JOINT	REGULAR	MEETING	AGENDA	

TUESDAY,	OCTOBER	6,	2015	
CITY	HALL	COUNCIL	CHAMBERS	
209	E.	KERN	ST.,	TAFT,	CA	93268	

	
AS	A	COURTESY	TO	ALL	‐	PLEASE	TURN	OFF	CELL	PHONES	

	
Any	writings	or	documents	provided	to	a	majority	of	the	City	Council	regarding	any	 item	on	this	
agenda	are	made	available	for	public	inspection	in	the	lobby	at	Taft	City	Hall,	209	E.	Kern	Street,	
Taft,	CA	during	normal	business	hours	(SB	343).	

	
REGULAR	MEETING	 	 																												6:00	P.M.	
	
Pledge	of	Allegiance	
Invocation	
Roll	Call:	 Mayor	Miller	

Mayor	Pro	Tem	Noerr	
Councilmember	Krier	
Councilmember	Bryant	
Councilmember	Hill	

	 	
CLOSED	SESSION	

	 	 	
A. CONFERENCE	WITH	LEGAL	COUNSEL	–	ANTICIPATED	LITIGATION	

Government	Code	Section	54956.9(b)	–	two	(2)	potential	cases	
	

1. PROCLAMATIONS	–	
 Human 	Trafficking 	Month	
 Kern	Energy 	Festival	
 Petroleum	Industry 	Appreciation	Month	
 2015 	Oildorado	

	
	

2. CITIZEN	REQUESTS/PUBLIC 	COMMENTS	
	

THIS	 IS	THE	TIME	AND	PLACE	FOR	THE	GENERAL	PUBLIC	TO	ADDRESS	THE	CITY	COUNCIL	ON	MATTERS	
WITHIN	 ITS	 JURISDICTION.	 STATE	 LAW	 PROHIBITS	 THE	 COUNCIL	 FROM	 ADDRESSING	 ANY	 ISSUE	 NOT	
PREVIOUSLY	INCLUDED	ON	THE	AGENDA.		COUNCIL	MAY	RECEIVE	COMMENT	AND	SET	THE	MATTER	FOR	A	
SUBSEQUENT	MEETING.		PLEASE	LIMIT	COMMENTS	TO	FIVE	MINUTES.	
	

3. COUNCIL	STATEMENTS	(NON	ACTION)	
	

4. DEPARTMENT	REPORTS	
	
5. CITY	MANAGER	STATEMENTS	
	
6. CITY	ATTORNEY	STATEMENTS	
	
7. FUTURE	AGENDA	REQUESTS	
	

*****************************************************************************************************	
CONSENT	CALENDAR	ITEMS	8	‐	23	

	
	 All	items	listed	on	the	Consent	Calendar	shall	be	considered	routine	and	will	be	enacted	by	one	roll	call	vote.	

There	will	be	no	separate	discussion	of	these	items	unless	a	member	of	the	City	Council	requests	specific	items	
to	be	removed	from	the	Consent	Calendar	for	separate	action.	 	Any	item	removed	from	the	Consent	Calendar	
will	 be	 considered	 after	 the	 regular	 business	 items.	 Are	 there	 any	 items	 on	 the	 consent	 calendar	 that	 any	
member	of	the	public	would	like	to	comment	on?	
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8. MINUTES	

September	15,	2015	Regular		
	 	
	 Recommendation	–	Approve	as	submitted.	
	
9. PAYMENT	OF	BILLS	
	 Warrant#	091115	 		 	Check	No.	80807‐80890	 $	254,361.36		
	 Warrant#	092515	 	 	Check	No.	80891‐80992	 $	956,683.58	
	 Warrant#	092515	 	 	Check	No.	80993‐80994	 $	163,606.95		
	 	 	
	 Recommendation	–	Approve	payment	of	the	bills.		
			
10. TREASURERS	REPORTS	

	
Recommendation	–	Motion	to	receive	and	file	Treasurer’s	Reports:	

a) dated	September	10,	2015	for	the	Month	of	June	2015	(revised)	
b) dated	September	15,	2015	for	the	Month	of	July	2015	

	
11. 								REQUEST	FOR	CAUTION	SIGNS	ON	PETROLEUM	CLUB	ROAD	

	
Recommendation	 ‐	Motion	 to	 approve	 installation	 of	 “Trucks	 Entering	 Roadway”	 signs	 on	 Petroleum	 Club	
Road.	
	

12. ACCEPT	 THE	 LOWEST	 RESPONSIBLE	 BASE	 BID,	 AWARD	 THE	 PROJECT	 AND	 TO	 EXECUTE	 A	
CONSTRUCTION	AGREEMENT	WITH	R.C.	BECKER	AND	SON,	INC.	FOR	THE	RAILS	TO	TRAILS	PHASE	IV	–	
RPSTPLE	–	5193	(036)	

	
Recommendation	 ‐	 Motion	 to	 accept	 the	 lowest	 responsible	 base	 bid,	 award	 the	 project	 and	 to	 execute	 a	
construction	agreement	with	R.C.	Becker	and	Son,	Inc.	for	the	Rails	to	Trails	Phase	IV	–	RPSTPLE	–	5193	(036).	

	
13. BUDGETED	 VEHICLE	 PURCHASES‐	 CITY	 HALL	 ADMINISTRATION/MODIFIED	 COMMUNITY	

CORRECTIONAL	FACILITY	(MCCF)/BUILDING	INSPECTOR	
	

Recommendation	‐	Motion	to	appropriate	$74,573.50	for	vehicle	replacement	purchases.	
	

14. APPLICATION	TO	THE	SAN	JOAQUIN	VALLEY	AIR	POLLUTION	CONTROL	DISTRICT	NEW	ALTERNATIVE	
FUEL	VEHICLE	PURCHASE	GRANT	PROGRAM	
	
Recommendation	 ‐	Motion	 to	 adopt	 a	 resolution	 entitled	A	RESOLUTION	OF	THE	CITY	COUNCIL	OF	THE	
CITY	OF	TAFT	APPROVING	AND	AUTHORIZING	AN	APPLICATION	TO	THE	 SAN	 JOAQUIN	VALLEY	AIR	
POLLUTION	CONTROL	DISTRICT	PUBLIC	BENEFIT	GRANTS	PROGRAM	UNDER	THE	NEW	ALTERNATIVE	
FUEL	 VEHICLE	 PURCHASE	 PROGRAM	 AND	 AUTHORIZING	 THE	 CITY	 MANAGER	 TO	 EXECUTE	 ALL	
DOCUMENTS.	

	
15. ADOPTING	ADMINISTRATION	POLICY	#214,	REVISION	NO.	3,	USE	OF	CITY	CREDIT	CARDS	

	
Recommendation	‐	Motion	to	adopt	resolution	entitled	A	RESOLUTION	OF	THE	CITY	COUNCIL	OF	THE	CITY	
OF	TAFT	ADOPTING	ADMINISTRATION	POLICY	#214,	REVISION	NO.	3,	USE	OF	CITY	CREDIT	CARDS.	
	
	

16. AUTHORIZE	 THE	 MAYOR	 TO	 EXECUTE	 AN	 AGREEMENT	 WITH	 ESPY	 SERVICES	 TO	 PERFORM	
TELECOMMUNICATION	INVOICE	AUDIT	

	
Recommendation	 ‐	Motion	 to	authorize	 the	Mayor	 to	 execute	an	agreement	with	Espy	Services	 to	perform	
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telecommunication	invoice	audit.	
17. AUTHORIZE	BANK	CARD	SERVICES	
	

Recommendation	‐	Motion	to	adopt	resolution	entitled	A	RESOLUTION	OF	THE	CITY	COUNCIL	OF	THE	CITY	
OF	TAFT	AUTHORIZING	BANK	CARD	SERVICES.	

	
18. APPROVAL	 OF	 AMENDED	 COMPENSATION	 PLANS	 FOR	 THE	 MANAGEMENT/SUPERVISORY/	

CONFIDENTIAL	GROUP	AND	DEPARTMENT	HEADS	
	

Recommendation	 ‐	Motion	 to	 adopt	 a	 resolution	 entitled	A	RESOLUTION	OF	THE	CITY	COUNCIL	OF	THE	
CITY	 OF	 TAFT	 AMENDING	 THE	 POSITION	 CLASSIFICATION	 PLANS	 FOR	 MANAGEMENT/	
SUPERVISORY/CONFIDENTIONAL	 AND	 DEPARTMENT	 HEADS	 AND	 ESTABLISHING	 CORRESPONDING	
COMPENSATION	RATES.	

	
19. APPROVAL	OF	MEMORANDUM	OF	AGREEMENT	BETWEEN	THE	CITY	OF	TAFT	AND	THE	TAFT	POLICE	

OFFICERS	ASSOCIATION/COOMUNICATION	WORKERS	OF	AMERICA,	AFL‐CIO,	LOCAL	9110	
	

Recommendation	 ‐	 Motion	 to	 approve	 the	Memorandum	 of	 Agreement	 between	 the	 City	 of	 Taft	 and	 Taft	
Police	Officers	Association.	

	
20. PURCHASE	OF	A	NEW	2014	CHEVROLET	TAHOE	PPV	FOR	THE	POLICE	DEPARTMENT	

	
Recommendation	 ‐	 Motion	 to	 approve	 the	 purchase	 of	 a	 2014	 Chevrolet	 Tahoe	 PPV	 along	 with	 listed	
equipment	at	a	total	cost	of	$42,374.01.		
	

21. PURCHASE	OF	REPLACEMENT	WIRELESS	CAMERAS	AT	6TH	STREET	AND	TENTH	STREET	AND	RAILS	TO	
TRAIL	
	
Recommendation	 ‐	Motion	 to	 approve	 the	purchase	of	 two	 (2)	 replacement	 cameras	 for	 the	6th	 Street	 and	
Tenth	Street	Rails	to	Trail	locations	at	a	cost	of	$	5,480.14	as	a	Capital	Purchase.	
	

22. FLOORING	/	ELECTRICAL	/	 JAIL	CONTROL	PANEL	UPGRADE	TO	THE	POLICE	DEPARTMENT	DISPATCH	
CENTER	AND	ELECTRICAL	ROOM	
	
Recommendation	‐	Motion	to	approve	the	Jail	upgrade	project	for	flooring,	electrical,	and	Jail	Control	Panel	at	
a	cost	of	$	15,445.50	from	General	Fund	–	Capital	Purchases.	
	

23. SPECIAL	EVENT	PERMIT	–	OILDORADO	2015	CARNIVAL	BY	SCHOEPPNER	SHOWS	AT	SUPPLY	ROW	AND	
6TH	STREET,	OCTOBER	13TH	–	19TH,	2015	

	
Recommendation	‐	Motion	to	approve	a	resolution	entitled	A	RESOLUTION	OF	THE	CITY	COUNCIL	OF	THE	
CITY	 OF	 TAFT	 APPROVING	 A	 SPECIAL	 EVENT	 PERMIT,	 AUTHORIZING	 SCHOEPPNER	 SHOWS	 TO	
OPERATE	 AN	 OILDORADO	 CARNIVAL	 ON	 CITY	 PROPERTY	 AT	 6TH	 STREET	 AND	 SUPPLY	 ROW	 FROM	
OCTOBER	13TH	TO	19TH,	2015.	
	
*************************************************************************************************************	

	
24. APPROVAL	OF	PURCHASE	OF	TAX	DEFAULTED	PROPERTY	LOCATED	AT	308	CHURCH	STREET	

				
Recommendation	‐	Motion	to	approve	expenditure	of	$24,900	plus	costs	associated	with	the	sale	from	Capital	
Reserves	and	adopt	a	resolution	entitled	A	RESOLUTION	OF	THE	CITY	COUNCIL	OF	THE	CITY	OF	TAFT	
AUTHORIZING	THE	MAYOR	TO	EXECUTE	THE	AGREEMENT	TO	PURCHASE	TAX‐DEFAULTED	PROPERTY	
LOCATED	AT	308	CHURCH	STREET	(Assessor’s	Parcel	032‐291‐06‐00‐3)	.	
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CLOSED	SESSION	

	 	 	
B. CONFERENCE	WITH	LABOR	NEGOTIATOR,	CRAIG	JONES,	CITY	MANAGER	

Government	Code	54957.6	–	All	units.	
	

C. CONFERENCE	WITH	LEGAL	COUNSEL	–	EXISTING	LITIGATION		
Government	Code	Section	54956.9	(a)	–	City	of	Taft	vs.	CDCR.	
	

D. CONFERENCE	WITH	REAL	PROPERTY	NEGOTIATOR,	CRAIG	JONES‐	CITY	MANAGER	
Government	Code	Section	54956.8	–	APN	#	220‐290‐08	
	

E. CONFERENCE	WITH	LEGAL	COUNSEL	–	ANTICIPATED	LITIGATION	
Government	Code	Section	54956.9(A)	–	one	(1)	undisclosed	case	
	

F. CONFERENCE	WITH	LEGAL	COUNSEL	–	EXISTING	LITIGATION	
Government	Code	Section	54956.9	(a)	–	Case	Number	BCV‐15‐100357	
	
	
	
	

	 ADJOURNMENT	
AMERICANS	WITH	DISABILITIES	ACT	

(Government	Code	Section	54943.2)	

The	City	of	Taft	City	Council	Chamber	is	accessible	to	persons	with	disabilities.	Disabled	individuals	who	need	special	assistance	(including	

transportation)	to	attend	or	participate	in	a	meeting	of	the	Taft	City	Council	may	request	assistance	at	 the	Office	of	the	City	Clerk,	City	of	

Taft,	209	E.	Kern	Street,	Taft,	California	or	by	calling	(661)	763‐1222.	Every	effort	will	be	made	to	reasonably	accommodate	individuals	with	

disabilities	by	making	meeting	material	available	in	alternative	formats.	Requests	for	assistance	should	be	made	five	(5)	working	days	in	

advance	of	a	meeting	whenever	possible.	

AFFIDAVIT	OF	POSTING	

I,	Yvette	Mayfield,	declare	as	follows:	

	

That	I	am	the	City	Clerk	for	the	City	of	Taft;	that	an	agenda	was	posted	on	a	public	information	bulletin	board	located	near	the	door	of	the	

Civic	Center	Council	Chamber	on	October	1,	2015,	pursuant	to	1987	Brown	Act	Requirements.	

	

I	declare	under	penalty	of	perjury	that	the	foregoing	is	true	and	correct.	

Executed	October	1,	2015,	at	Taft,	California.	

	

Date/Time		 	 Signature	 	 	 	 	 	

	











TAFT	CITY	COUNCIL/SUCCESSOR	AGENCY	
MINUTES	

SEPTEMBER	15,	2015	
	

	
REGULAR	MEETING	 	 																			6:00	P.M.	
	
The	September	15,	2015,	regular	 joint	meeting	of	the	Taft	City	Council/Taft	Successor	Agency,	held	in	
the	Council	Chamber	at	Taft	City	Hall,	209	East	Kern	Street,	Taft,	CA	93268,	was	opened	by	Mayor	Randy	
Miller	 at	 6:02:05	 PM.	 The	 Pledge	 of	 Allegiance	 was	 led	 by	 Council	 Member	 Hill,	 followed	 by	 an	
invocation	given	by	Bob	Jordan	Foursquare	Lighthouse	Church.		
	
PRESENT:		 Mayor	Randy	Miller	and	Mayor	Pro	Tem	Dave	Noerr	

Council	Members	Orchel	Krier,	Josh	Bryant	and	Renee	Hill	
City	Manager	Craig	Jones	and	City	Attorney	Jason	Epperson	
City	Clerk	Yvette	Mayfield	

	
	 	

1. PRESENTATION	–	PROPOSED	FISCAL	YEAR	2015‐2016	BUDGET	
	
Finance	Director	Binkley	gave	presentation.	
	

2. APPROVAL	OF	FINAL	BUDGET	FOR	FISCAL	YEAR	2014‐2015	AND	PROPOSED	BUDGET	FOR		
FISCAL	YEAR	2015‐2016	
	

Motion:	 Moved	by	Krier,	seconded	by	Bryant	to	adopt	resolution	entitled	A	RESOLUTION	
OF	THE	CITY	COUNCIL	OF	THE	CITY	OF	TAFT	ADOPTING	THE	CITY	OF	TAFT	
FINAL	BUDGET	FOR	FISCAL	YEAR	2014‐2015	AND	PROPOSED	BUDGET	FOR	
THE	FISCAL	YEAR	2015‐2016.	(Resolution	No.	3702‐15)	

	
AYES:	 	 	 Noerr,	Krier,	Bryant,	Hill,	Miller	
PASSED:	 	 5‐0	

	
3. CITIZEN	REQUESTS/PUBLIC	COMMENTS	
	
	 Blair	 Knox	 of	 California	 Independent	 Oil	 Association	 (CIPA)	 addressed	 the	 council	

sharing	 information	 on	 the	 upcoming	 Kern	 Energy	 Festival	 and	 requested	 a	
proclamation	acknowledging	the	event.	
	

4. COUNCIL	STATEMENTS	(NON	ACTION)	
	
Council	Member	Hill	shared	that	there	is	a	group	of	volunteers	that	will	be	planting	flowers	in	
the	 beds	 in	 the	 downtown	 area	 on	 September	 26th	 and	 invited	 anyone	 who	 could	 to	
participate.	
	
Council	Member	Bryant	extended	his	sympathies	 to	 the	 family	of	Margo	Arnold	and	thanked	
City	Staff	and	the	Oildorado	Board	for	all	their	hard	work	preparing	for	Oildorado.	
	
Council	Member	Krier	stated	that	there	is	a	lot	of	activity	going	on	around	town	with	the	hotel	
and	5th	Street	Plaza	almost	complete.	
	
Council	Member	Noerr	expressed	his	condolences	to	the	Margo	Arnold	family	and	mentioned	
the	recent	day	of	remembrance	in	honor	of	the	victims	of	9/11.	
	
Mayor	Miller	shared	his	mourning	at	the	passing	of	Margo	Arnold	whom	he	considered	to	be	
an	 icon	 of	 the	 community.	 	 He	 also	 acknowledged	 9/11	 and	 how	 it	 brought	 the	 country	
together	 and	 encouraged	 everyone	 to	 still	 fly	 American	 flags	 to	 show	 patriotism.	 	 He	 also	
reminded	everyone	of	the	upcoming	Former	Mayor’s	Luncheon	being	held	during	Oildorado.		
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5. PLANNING	COMMISSION	REPORT	

	
Commissioner	 Livingston	 reported	 that	 at	 their	 last	 meeting	 Commissioners	 Leikam	 and	
Livingston	where	appointed	 to	serve	on	 the	Economic	Development	Ad‐Hoc	Committee	with	
Commissioner	Jones	serving	as	an	alternate.	 	Planning	Director	Staples	also	gave	a	report	on	
the	update	of	the	Housing	Element.	
	

6. DEPARTMENT	REPORTS	
	
	 Grant	Administrator	Mayfield	 shared	 that	 the	City	was	 successful	 in	 their	 application	 to	 the	

Community	Development	Block	Grant	(CDBG)	Program	and	has	been	awarded	$948,167	for	an	
infill	sidewalk	project.	

	
7. CITY	MANAGER	STATEMENTS	
	

City	Manager	 Jones	 reported	 that	 the	City	 had	 representatives	 heading	 to	 the	 International	
Council	 of	 Shopping	 Centers	 (ICSC)	 Conference	 in	 San	 Diego	 this	 week	 and	 that	 they	 are	
anticipating	 good	 things	 as	 they	 have	 already	 had	 phone	 calls	 from	 companies	 confirming	
their	attendance	and	asking	to	meet	with	them.		

	
8. CITY	ATTORNEY	STATEMENTS	
	

There	were	none.	
	
9. FUTURE	AGENDA	REQUESTS	
	

Miller	 requested	a	proclamation	acknowledging	 the	upcoming	Kern	County	Energy	Festival.		
Noerr	concurred.	
	
Krier	 requested	 a	 proclamation	 declaring	 October	 as	 Oil	 Appreciation	 Month.	 	 Miller	
concurred.	
	
Miller	 requested	 a	 proclamation	 for	 Oildorado	 Inc.	 for	 all	 the	 hard	 work	 going	 in	 to	 the	
planning	of	the	upcoming	Oildorado	celebration.		Krier	concurred.	

	
****************************************************************************************	

CONSENT	CALENDAR	ITEMS	10	‐	14	
	

 Item	12	was	removed	by	Bryant.	
	
Motion:	 Moved	by	Hill,	seconded	by	Bryant	to	approve	consent	calendar	Items	10‐11,	13	

and	14.		
	
AYES:	 	 	 Noerr,	Krier,	Bryant,	Hill,	Miller	
PASSED:	 	 5‐0	 	
	
10. MINUTES	

September	1,	2015	Regular		
	 	
	 Recommendation	–	Approve	as	submitted.	
	
11. PAYMENT	OF	BILLS	
	 Warrant#	082815	 		 	Check	No.80701‐80795	 $	680,954.35		
	 Warrant#	082815A	 	 	Check	No.80796‐80806	 $			10,249.96		
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	 Recommendation	–	Approve	payment	of	the	bills.		
			
13. 	 STREET	CLOSURES	FOR	THE	2015	OILDORADO	GRAND	PARADE	

	
Recommendation	 ‐	 Motion	 to	 adopt	 a	 resolution	 entitled	 A	 RESOLUTION	 OF	 THE	 CITY	
COUNCIL	 OF	 THE	 CITY	 OF	 TAFT	 APPROVING	 STREET	 CLOSURES	 FOR	 THE	 2015	
OILDORADO	GRAND	PARADE.	(Resolution	No.	3703‐15)	
	

14. 	 STREET	CLOSURES	FOR	THE	2015	OILDORADO	CELEBRATION	
	
Recommendation	–		
1.		 Motion	to	adopt	a	resolution	entitled	A	RESOLUTION	OF	THE	CITY	COUNCIL	OF	THE	

CITY		 OF	 TAFT	 APPROVING	 STREET	 CLOSURES	 FOR	 THE	 2015	 OILDORADO	
CELEBRATION.		(Resolution	No.	3704‐15)	

2.			 Allow	for	the	use	of	City	of	Taft	property	
3.		 Waive	all	fees	associated	with	the	events.	

	
****************************************************************************	

	
12. CITY	 OF	 TAFT	 CREWS	 TO	 INSTALL	 AMERICANS	 WITH	 DISABILITIES	 ACT	 (ADA)	

COMPLIANT	CURB	RAMPS	ON	CHURCH	STREET	
	

Motion:	 Moved	 by	 Noerr,	 seconded	 by	 Bryant	 to	 appropriate	 $50,000	 from	 capital	
reserves	for	construction	of	ADA	curb	ramps	on	Church	Street.	

	
AYES:	 	 	 Noerr,	Krier,	Bryant,	Hill,	Miller	
PASSED:	 	 5‐0	 	
	

Bryant	asked	where	on	Church	Street	the	project	is	located	and	what	the	timeframe	was.		Jones	
responded	 that	 the	 scope	 of	 work	was	 from	 Rainier	 Avenue	 to	 Sunset	 Lane	 and	 it	 would	 be	
completed	prior	to	summer	of	2016.	

	
	

At	7:13:19	PM	the	regular	meeting	was	recessed	to	closed	session.		
	

CLOSED	SESSION	
	 	 	

A. CONFERENCE	WITH	LABOR	NEGOTIATOR,	CRAIG	JONES,	CITY	MANAGER	
Government	Code	54957.6	–	All	units.	
	
 The	City	Council	discussed	in	closed	session	the	item	agendized	for	closed	session	

discussion	and	direction	was	given	to	the	labor	negotiator.	
	

	 	
	 ADJOURNMENT	‐	With	no	further	business	to	conduct	the	meeting	was	adjourned	at	7:44	

PM.	
	
	

	 	 	 	 	 	 	 	 	 	 	 ________		
Yvette	Mayfield	 	 	 	 	 	 Randy	Miller	
City	Clerk										 	 	 	 	 	 Mayor	
	

	











































































































































































































































































































































 
 

City of Taft Agenda Report 
 
 
 
 
 
DATE:  10/06/2015  
 
TO:  MAYOR MILLER AND COUNCIL MEMBERS  
 
AGENDA MATTER: 
 
REQUEST FOR CAUTION SIGNS ON PETROLEUM CLUB ROAD 
 
SUMMARY STATEMENT: 
 
Staff received a request from a business located at 522 Petroleum Club Road to have signs installed 
warning drivers that there are trucks entering and exiting the roadway at that business.  They have 
been informed that if the request is approved by City Council, cost associated with sign installation 
will be fully burdened by the requestor and they have agreed to reimburse the City for all costs. 
 
RECOMMENDED ACTION: 
 
Motion to approve installation of “Trucks Entering Roadway” signs on Petroleum Club Road. 
 
IMPACT ON BUDGET: No 
  
   
ATTACHMENT (Y/N): No  
 
 
PREPARED BY:  Public Works Department 
 
 
REVIEWED BY:            
CITY CLERK  
 

FINANCE DIRECTOR CITY MANAGER 

 



 
 

City of Taft Agenda Report 
 
 
 
 
DATE:   October 6, 2015 
 

TO:   Honorable Mayor and Council Members      
 

      
 

AGENDA ITEM: 
ACCEPT THE LOWEST RESPONSIBLE BASE BID, AWARD THE PROJECT AND TO EXECUTE A 
CONSTRUCTION AGREEMENT WITH R.C. BECKER AND SON, INC. FOR THE RAILS TO TRAILS PHASE 
IV – RPSTPLE – 5193 (036) 
 
SUMMARY STATEMENT: 
Through the KernCOG, the City of Taft was allotted $593,985 in Federal funds under the Transportation 
Enhancement (TE) program.  The proposed Rails to Trails Phase IV project will construct a mixed used asphalt 
path along former Sunset Railroad corridor. The project’s location would begin at the terminus of the existing 
Rails to Trails pathway at 2nd St. and would end with a turnaround near State Route 119. The project crosses 
an intermittent natural drainage channel (Sandy Creek Tributary), where a pre-fabricated pedestrian steel bridge 
will be installed along with some minor channel improvements to accommodate the new bridge. The total project 
length is approximately 2,900 ft.  Note, that because of budget the landscaping work will not be done at this 
time.  The installation of these improvements will contribute to a better quality of life for the citizens of Taft.  See 
attached site map. 
 
It shall be noted that the TE program has expired, and therefore the project must be awarded by the October 31, 
2015 or the available funds will be lost. 
 
The City published a Notice to Contractors, for Constructions bids on July 31, 2015.  On Friday, August 28, 
2015 at 2:00 PM. the City opened sealed bids.  A total of four (4) bids were received, one bidder did not 
attached Addendum 1 and was deemed non-responsive.  The following is the tabulation of the three (3) lowest 
bids received: 
 

Company Base Bid 
Bid Option 1 
Install Solar 

Lights 

Bid Option 2 
Install Benches, 

Waste Receptacles, 
Bike Racks 

Bid Option 3 
Install Drinking 
Water Fountains 

R.C. Becker and Son, Inc. $ 581,656.47 $ 166,422.71 $ 14,114.88 $ 39,662.54 

Union Engineering Co. Inc. $ 581,734.00 $ 174,800.00 $ 20,490.00 $ 62,975.00 

Griffith Company $ 680,518.00 $ 161,880.00 $ 25,800.00 $ 27,400.00 
Attached is the Bid Summary. 
 
The Office of the City Engineer has reviewed and qualified the lowest responsible bidder, R.C. Becker and Son, 
Inc.  The City is allowing 50 working days for the contractor to complete the project.  Because of environmental 
requirements, the estimated construction start date is April, 2016.  The current environmental documents 
requires pre-construction biological surveys for San Joaquin Antelope Squirrel that must be done between April 
and September. 
 

Costs: Construction Subtotal (Base Bid): $ 581,656.47 

 10% Contingency: $  58,166.00 

 15% Construction Management: $  95,973.00 

 Total Construction Cost: $ 735,795.47 
 

 



Council Agenda Report 
October 6, 2015 
Page 2 of 2 
 

 
 
 

 
 

RECOMMENDATION:  
Motion to accept the lowest responsible base bid, award the project and to execute a construction agreement 
with R.C. Becker and Son, Inc. for the Rails to Trails Phase IV – RPSTPLE – 5193 (036). 
 
 

IMPACT ON BUDGET (Y/N):   YES   
  
ATTACHMENT (Y/N):  YES (Bid Summary and Site Map) 
  

PREPARED BY:   Craig Jones   
  
REVIEWED BY:            
CITY CLERK  
 

FINANCE DIRECTOR CITY MANAGER 

 

Funding:     Federal Match (80.73%) - (RPSTPLE): $ 593,985.00 

 Local Match (19.27%) – (General Fund): $   141,810.47 



Helt Engineering, Inc. HEI # 13509

BID OPENING: AUGUST 28, 2015 @ 2:00 PM
FOUR (4) BIDS TOTAL RECEIVED

ITEM ITEM CODE UNIT OF ESTIMATED PRICE TOTAL PRICE TOTAL PRICE TOTAL PRICE TOTAL

NO. MEASURE QUANTITY PER UNIT PRICE PER UNIT PRICE PER UNIT PRICE PER UNIT PRICE

1 CLEARING & GRUBBING, SITE DEMOLITION L.S. 1 10,000.00$      10,000.00$           4,297.80$          4,297.80$          18,900.00$        18,900.00$        84,606.00$        84,606.00$        

2 PATH CUT/FILL, GRADING L.S. 1 25,000.00$      25,000.00$           38,295.60$        38,295.60$        45,100.00$        45,100.00$        25,000.00$        25,000.00$        

3
SCARIFY 12" NATIVE MATERIAL & COMPACT TO 
90%

C.Y.
1312

12.00$            15,744.00$           11.31$               14,838.72$        6.00$                 7,872.00$          27.00$               35,424.00$        

4 4" CLASS 2 AGG. BASE COMPACTED TO 95% TON 867 35.00$            30,345.00$           36.46$               31,610.82$        60.00$               52,020.00$        64.00$               55,488.00$        

5 2-IN TYPE "B" HOT MIX ASPHALT TON 468 118.00$          55,224.00$           114.89$             53,768.52$        197.00$             92,196.00$        140.00$             65,520.00$        

6 APPLY FOG SEAL ON NEW ASPHALT L.S. 1 5,000.00$       5,000.00$             3,159.00$          3,159.00$          6,300.00$          6,300.00$          5,000.00$          5,000.00$          

7 INSTALL CURB & GUTTER @ 2ND ST. L.F. 50 50.00$            2,500.00$             102.88$             5,144.00$          31.00$               1,550.00$          130.00$             6,500.00$          

8 INSTALL ADA CURB RAMP @ 2ND ST. EA. 1 4,000.00$       4,000.00$             6,384.53$          6,384.53$          5,670.00$          5,670.00$          7,800.00$          7,800.00$          

9 INSTALL REMOVABLE BOLLARD EA. 4 500.00$          2,000.00$             578.97$             2,315.88$          1,070.00$          4,280.00$          930.00$             3,720.00$          

10 INSTALL 3-IN PVC SCH 40 SLEEVE L.F. 344 15.00$            5,160.00$             20.32$               6,990.08$          11.00$               3,784.00$          35.00$               12,040.00$        

11 STRIPING, MARKINGS & SIGNAGE L.S. 1 15,000.00$      15,000.00$           7,245.00$          7,245.00$          10,000.00$        10,000.00$        10,000.00$        10,000.00$        

12 FURNISH & INSTALL STEEL TRUSS BRIDGE L.S. 1 80,000.00$      80,000.00$           43,124.38$        43,124.38$        47,400.00$        47,400.00$        55,000.00$        55,000.00$        

13 POUR CONCRETE DECK WITH REBAR L.S. 1 9,000.00$       9,000.00$             15,005.88$        15,005.88$        20,400.00$        20,400.00$        19,000.00$        19,000.00$        

14 CONCRETE ABUTMENTS L.S. 1 50,000.00$      50,000.00$           205,761.30$      205,761.30$      129,600.00$      129,600.00$      140,000.00$      140,000.00$      

15 CHANNEL EXCAVATION & GRADING L.S. 1 10,000.00$      10,000.00$           19,260.00$        19,260.00$        16,500.00$        16,500.00$        58,000.00$        58,000.00$        

16 REMOVE EXIST. BRIDGE TRESTLE L.S. 1 5,000.00$       5,000.00$             38,330.00$        38,330.00$        31,200.00$        31,200.00$        15,000.00$        15,000.00$        

17 WALL DRAINAGE L.S. 1 10,000.00$      10,000.00$           12,383.75$        12,383.75$        7,000.00$          7,000.00$          6,800.00$          6,800.00$          

18 ROCK SLOPE PROTECTION WITH DRAIN ROCK L.S. 1 20,000.00$      20,000.00$           37,600.90$        37,600.90$        28,000.00$        28,000.00$        36,000.00$        36,000.00$        

19 CHAIN LINK FENCE AT ABUTMENTS L.F. 116 150.00$          17,400.00$           72.45$               8,404.20$          76.00$               8,816.00$          45.00$               5,220.00$          

20 FURNISH & INSTALL 20-FT K-RAIL EA. 2 1,500.00$       3,000.00$             1,578.28$          3,156.56$          1,568.00$          3,136.00$          1,800.00$          3,600.00$          

21 INSTALL TEMPORARY FENCE - TYPE ESA L.F. 1340 5.50$              7,370.00$             7.20$                 9,648.00$          6.50$                 8,710.00$          5.00$                 6,700.00$          

22
PREPARE AND IMPLEMENT LEAD COMPLIANCE 
PLAN

L.S.
1

3,500.00$       3,500.00$             1,092.50$          1,092.50$          3,500.00$          3,500.00$          2,500.00$          2,500.00$          

23 TEMPORARY TRAFFIC CONTROL L.S. 1 1,000.00$       1,000.00$             500.00$             500.00$             7,300.00$          7,300.00$          8,800.00$          8,800.00$          

24
PREPARE AND IMPLEMENT WATER POLLUTION 
CONTROL PROGRAM

L.S.
1

5,000.00$       5,000.00$             8,839.05$          8,839.05$          1,500.00$          15,000.00$        7,300.00$          7,300.00$          

25
FURNISH & INSTALL 2-IN BACKFLOW PREVENTER 
W/VANDAL GUARD & FREEZE BLANKET

EA. 1 3,250.00$       3,250.00$             4,500.00$          4,500.00$          7,500.00$          7,500.00$          5,500.00$          5,500.00$          

BASE BID TOTAL: 394,493.00$         581,656.47$      581,734.00$      680,518.00$      

26
INSTALL SOLAR LIGHTS WITH/FOUNDATION (@ 
300-ft Alternating)

EA. 19 7,500.00$       142,500.00$         8,759.09$          166,422.71$      9,200.00$          174,800.00$      8,520.00$          161,880.00$      

BID OPTION #1 TOTAL: 142,500.00$         166,422.71$      174,800.00$      161,880.00$      

GRIFFITH COMPANY                 
Bakersfield, CA  (661) 392‐6640        

Lic No.  88
Engineer's Estimate

1
R.C. BECKER & SON, INC.              

Santa Clarita, CA  (661) 259‐4845      
Lic No. 258762

RAILS TO TRAILS PHASE 4 - RPSTPLE 5193 - (036)
CITY OF TAFT - BID SUMMARY

BASE BID

BID OPTION #1

2
UNION ENGINEERING CO. INC.        
Ventura, CA  (805) 644‐3373           

Lic No. 212942

3
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Helt Engineering, Inc. HEI # 13509

BID OPENING: AUGUST 28, 2015 @ 2:00 PM
FOUR (4) BIDS TOTAL RECEIVED

ITEM ITEM CODE UNIT OF ESTIMATED PRICE TOTAL PRICE TOTAL PRICE TOTAL PRICE TOTAL

NO. MEASURE QUANTITY PER UNIT PRICE PER UNIT PRICE PER UNIT PRICE PER UNIT PRICE

GRIFFITH COMPANY                 
Bakersfield, CA  (661) 392‐6640        

Lic No.  88
Engineer's Estimate

1
R.C. BECKER & SON, INC.              

Santa Clarita, CA  (661) 259‐4845      
Lic No. 258762

RAILS TO TRAILS PHASE 4 - RPSTPLE 5193 - (036)
CITY OF TAFT - BID SUMMARY

2
UNION ENGINEERING CO. INC.        
Ventura, CA  (805) 644‐3373           

Lic No. 212942

3

27
FURNISH & INSTALL CONCRETE BENCH WITH 
CONCRETE SLAB

EA. 3 3,000.00$       9,000.00$             2,164.11$          6,492.33$          3,730.00$          11,190.00$        6,200.00$          18,600.00$        

28
FURNISH & INSTALL CONCRETE WASTE 
CONTAINER

EA. 3 1,500.00$       4,500.00$             1,473.15$          4,419.45$          1,870.00$          5,610.00$          1,400.00$          4,200.00$          

29 FURNISH & INSTALL BIKE RACK EA. 3 900.00$          2,700.00$             1,067.70$          3,203.10$          1,230.00$          3,690.00$          1,000.00$          3,000.00$          

BID OPTION #2 TOTAL: 16,200.00$           14,114.88$        20,490.00$        25,800.00$        

30
FURNISH & INSTALL CONCRETE WATER 
DRINKING FOUNTAIN

EA. 3 5,000.00$       15,000.00$           7,304.18$          21,912.54$        9,320.00$          27,960.00$        3,500.00$          10,500.00$        

31
INSTALL 1-IN POLYETHYLENE PIPE FOR WATER 
FOUNTAINS

L.F. 2850 4.50$              12,825.00$           5.00$                 14,250.00$        9.90$                 28,215.00$        4.00$                 11,400.00$        

32
FURNISH & INSTALL 1-IN BACKFLOW PREVENTER  
AND 1-IN ISOLATION VALVE W/VANDAL GUARD & 
FREEZE BLANKET

EA. 1 2,500.00$       2,500.00$             3,500.00$          3,500.00$          6,800.00$          6,800.00$          5,500.00$          5,500.00$          

BID OPTION #3 TOTAL: 30,325.00$           39,662.54$        62,975.00$        27,400.00$        

Date Prepared: 08/31/15.  By: JMP

Note 1:  Bid from Whitaker Const. Group, Inc.  Did not include Addendum 1 ‐ thus it is non‐responsive

BID OPTION #2

BID OPTION #3
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City of Taft Agenda Report 
 
 
 
 
DATE:  10/06/2015  
 
TO:  MAYOR MILLER AND COUNCIL MEMBERS  
 
AGENDA MATTER: 
 
BUDGETED VEHICLE PURCHASES- CITY HALL ADMINISTRATION/MODIFIED 
COMMUNITY CORRECTIONAL FACILITY (MCCF)/BUILDING INSPECTOR 
 
SUMMARY STATEMENT: 
 
Included in the 2015-2016 budget are capital purchases to replace vehicles for general 
administration at City Hall, administration at MCCF and for the Building Inspector.  Attached is the 
state bid contract pricing for the following vehicles. 
 
Building Inspector Truck-    $ 29,180.05 
City hall admin car-                  $ 22,696.73 
CCF admin car-                                 $ 22,696.73 
 
RECOMMENDED ACTION: 
 
Motion to appropriate $74,573.50 for vehicle replacement purchases. 
 
FUNDING SOURCE: Included in budget  
  
   
ATTACHMENT (Y/N): Yes (quotes)  
 
 
PREPARED BY:  City Manager’s Office 
 
 
REVIEWED BY:            
CITY CLERK  
 

FINANCE DIRECTOR CITY MANAGER 

 



S092415 421

Name Date 9/24/2015

Address REP SANDRA

City Phone 916-442-6931

Phone FOB SACRAMENTO

Qty Unit Price TOTAL

2 $17,062.00 $34,124.00

2 $736.00 $1,472.00

2 $44.00 $88.00

2 $295.00 $590.00

2 $74.00 $148.00

2 $0.00 $0.00

2 $1,757.00 $3,514.00

2 $290.00 $580.00

2 $395.00 $790.00

2 $80.00 $160.00

Subtotal  $41,466.00

   Delivery   $800.00

  Cash Taxes  KERN $3,109.95

  Check CA Tire Tax $17.50

  Credit Card TOTAL  $45,393.45

Name

CC #

Expires

CRAIG JONES

CITY OF TAFT

EMAIL

ALL WEATHER FLOOR MATS

MY TOUCH TECH PACKAGE - INCLUDED W/NAV

DOC FEE

NAVIGATION SYSTEM

REVERSE SENSING SYSTEM

VEHICLE ALARM W/GLASS BREAKAGE SENSOR

Description

2016 FORD FUSION SEDAN

STATE OF CALIFORNIA 1-14-23-10A

.

SE UPGRADE

DAYTIME RUNNING LAMPS

EXTRA KEY

$500 DISCOUNT WITH PAYMENT IN 20 DAYS

Office Use Only

THIS IS YOUR QUOTE
DOWNTOWN FORD SALES
525 N16th Street, Sacramento, CA.  95811   
916-442-6931 fax 916-491-3138

QUOTATION

Payment Details

Customer



S092415 424

Name Date 9/24/2015

Address REP SANDRA

City Phone 916-442-6931

Phone FOB SACRAMENTO

Qty Unit Price TOTAL

1 $18,503.00 $18,503.00

1 $1,987.00 $1,987.00

1 $273.00 $273.00

1 $294.00 $294.00

1 $211.00 $211.00

1 $276.00 $276.00

1 $375.00 $375.00

1 $4,765.00 $4,765.00

1 $80.00 $80.00

Subtotal  $26,764.00

   Delivery   $400.00

  Cash Taxes  KERN $2,007.30

  Check CA Tire Tax $8.75

  Credit Card TOTAL  $29,180.05

Name

CC #

Expires

CRAIG JONES

CITY OF TAFT

EMAIL

CRUISE CONTROL

EXTRA KEY

PRIVACY GLASS 

XLT PACKAGE

DOC FEE

Description

2016 FORD F150 4X2 REG CAB PICKUP

STATE OF CALIFORNIA 1-14-23-20A

SUPER CAB

AM/FM/CD

CLOTH SEATING

$500 DISCOUNT WITH PAYMENT IN 20 DAYS

Office Use Only

THIS IS YOUR QUOTE
DOWNTOWN FORD SALES
525 N16th Street, Sacramento, CA.  95811   
916-442-6931 fax 916-491-3138

QUOTATION

Payment Details

Customer



 
 

City of Taft Agenda Report 
 
 
 

 
DATE:   October 6, 2015  
 
TO:   HONORABLE MAYOR AND COUNCIL MEMBERS 
 
AGENDA MATTER: 
 
APPLICATION TO THE SAN JOAQUIN VALLEY AIR POLLUTION CONTROL DISTRICT 
NEW ALTERNATIVE FUEL VEHICLE PURCHASE GRANT PROGRAM 
 
SUMMARY STATEMENT: 
 
The San Joaquin Valley Air Pollution Control District is currently offering a New Alternative Fuel Vehicle 
Purchase Program through their Public Benefit Grants Program.  Through this program a public agency can qualify 
for up to $20,000 per vehicle for the purchase of new alternative fuel vehicles.  The California Air Resources Board 
is also offering $1,500 rebate through the Clean Vehicle Rebate Project. 
 
In addition the City was able to apply and receive an additional $2,500 rebate from the California Air Resources 
Board for the previous purchase of the Nissan Leaf.  Staff recommends applying this rebate, which was received in 
September of this year, towards the purchase of the new vehicle.   In summary the identified rebates and grant 
program would provide funding in the amount of $24,000 towards the purchase of a new vehicle.  
 
Currently the City has two (2) 2007 Chevy Aveos used as Administrative pool cars, which need to be replaced.  
One of these replacement vehicles has been approved in the FY 2015-2016 budget.  Staff has sought out funding 
opportunities to replace the other vehicle and recommends applying to purchase one (1) hybrid vehicle (Ford 
Fusion Energi) to be used as an Administrative pool car. 

 
The city will be required to enter into a three year contract with the SJVAPCD to maintain and insure the vehicles 
and to submit required reports during the three year contract term. 
 
RECOMMENDED ACTION: 
Motion to adopt a resolution entitled A RESOLUTION OF THE CITY COUNCIL OF THE CITY 
OF TAFT APPROVING AND AUTHORIZING AN APPLICATION TO THE SAN JOAQUIN 
VALLEY AIR POLLUTION CONTROL DISTRICT PUBLIC BENEFIT GRANTS PROGRAM 
UNDER THE NEW ALTERNATIVE FUEL VEHICLE PURCHASE PROGRAM AND 
AUTHORIZING THE CITY MANAGER TO EXECUTE ALL DOCUMENTS. 
 
IMPACT ON BUDGET (Y/N):   Cost of purchase less Grant and Rebates  is estimated to be approximately 

$10,000. 
 
ATTACHMENT (Y/N):  Yes  - Resolution   
 
PREPARED BY:   Lonn Boyer, Director of Human Resources/Assistant City Manager  
 

REVIEWED BY:            
CITY CLERK  
 

FINANCE DIRECTOR CITY MANAGER 
 

 



 
RESOLUTION NO. _____________ 

 
 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF TAFT 
APPROVING AND AUTHORIZING AN APPLICATION TO THE SAN JOAQUIN 
VALLEY AIR POLLUTION CONTROL DISTRICT PUBLIC BENEFIT GRANTS 
PROGRAM UNDER THE NEW ALTERNATIVE FUEL VEHICLE PURCHASE 
PROGRAM AND AUTHORIZING THE CITY MANAGER TO EXECUTE ALL 

DOCUMENTS 
 

 
WHEREAS, San Joaquin Valley Air Pollution Control District through their Public Benefit 

Program offers a New Alternative Fuel Vehicle Purchase Grant, and 
 
WHEREAS, the City of Taft is eligible to receive grant funds of up to $20,000 per vehicle with a 

maximum funding of no more than five vehicles at $100,000 total grant and agrees to pay the additional 
funds if needed for the purchase of any of the vehicles chosen by the city for purchase through the grant, 
and 

 
WHEREAS, the City of Taft acknowledges the vehicle maintenance and reporting requirements 

for the grant and wishes to apply for this grant funding. 
 
NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Taft hereby 

authorizes the submittal of an application to San Joaquin Valley Air Pollution Control District for 
participation in the New Alternative Fuel Vehicle Purchase Program for purchase of no more than five 
vehicles an amount not to exceed $100,000 and authorizes the City Manager to execute all documents on 
behalf of this grant.     

 
 
PASSED, APPROVED AND ADOPTED on this 6th day of October, 2015. 

 
 

__________________________ 
Randy Miller, Mayor 
 

ATTEST: 
 
______________________________ 
Yvette Mayfield 
City Clerk 

 
 
STATE OF CALIFORNIA } 
COUNTY OF KERN          }SS 
CITY OF TAFT                  } 
 

I, Yvette Mayfield, City Clerk of the City of Taft, do hereby certify that the foregoing Resolution 
was duly and regularly adopted by the City Council of the City of Taft at a special meeting thereof held 
on the 6th day of October, 2015, by the following vote: 
 
AYES:                     COUNCIL MEMBERS: 
NOES:                     COUNCIL MEMBERS: 
ABSENT:                COUNCIL MEMBERS: 
ABSTAIN:              COUNCIL MEMBERS: 
  
______________________________ 
Yvette Mayfield
City Clerk 



 
 

City of Taft Agenda Report 
 
 
 
DATE:  OCTOBER 6, 2015 
 
TO:   MAYOR MILLER AND COUNCIL MEMBERS 
 
AGENDA ITEM:  
ADOPTING ADMINISTRATION POLICY #214, REVISION NO. 3, USE OF CITY CREDIT 
CARDS 
 
SUMMARY STATEMENT: 
With the increasing use of credit cards for internet purchases it has become necessary to revise the use 
of city credit cards policy and procedures.  
 
The changes in the policy are as follows: 
 Credit Card Purchase and Statement Procedure (page 2 of 5),  

o c) For Internet orders, a copy of the detailed order form and/or detailed invoice and the 
receipt of payment for the purchase is required. 

o d) For mail orders, maintain a copy of the order form and shipping delivery slip with 
date stamp of when order was received. 

 Payment Processing and Approval of Purchases (page 3 of 5), added to Individual Cards 
a) c) No single employee or Manager/Director shall approve their own purchases or purchases 

on credit cards issued in their name. Once purchases are coded to the appropriate account 
and all receipts have been attached to the credit card monthly statement, all information 
needs to be routed to the Finance Director for approval signature. The Finance Directors 
receipts shall be forwarded to the City Manager for approval signature. Then the Finance 
Director and the City Manager will forward the credit card monthly statement with all 
receipts attached to Accounts Payable for payment processing.  

 Payment Processing and Approval of Purchases (page 3 of 5), added to Generic Cards 
o No single employee or Manager/Director shall approve their own purchases. 

 
RECOMMENDED ACTION: 
Motion to adopt resolution entitled A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF 
TAFT ADOPTING ADMINISTRATION POLICY #214, REVISION NO. 3, USE OF CITY 
CREDIT CARDS 
 
IMPACT ON BUDGET (Y/N):   No 
 
ATTACHMENT (Y/N):  Yes, Resolution and Administration Policy #214 Revision No. 3 
 
PREPARED BY:   Teresa Binkley 
 
REVIEWED BY:            
CITY CLERK  
 

FINANCE DIRECTOR CITY MANAGER 

 



RESOLUTION NO. ____________ 
 

A RESOLUTION OF THE CITY COUNCIL OF 
THE CITY OF TAFT ADOPTING ADMINISTRATION POLICY #214, REVISION NO. 3, 

USE OF CITY CREDIT CARDS 
  

 WHEREAS, the City Council of the City of Taft, that the following administrative policy is 
hereby adopted as a guide for the use of City credit cards; and   
 

WHEREAS, the increasing need for the use of credit cards it has become a necessity in doing 
business, and 

 
NOW, THEREFORE, IT IS RESOLVED that the City Council hereby adopts, and directs 

City staff to implement, the following City credit card policy.   
 
Purpose of City Credit Card. A City credit card shall be issued to employees for the purpose of 
making authorized small-dollar purchases, securing reservations, paying travel expenses, placing 
phone orders, and doing City business in the most efficient manner. Use of the City credit card is not 
intended to replace effective procurement /purchasing policy which enables volume discounts. City 
credit cards fall into two categories: 

1. Individual cards assigned to specific employees whose name appear on the card itself. 
2. Generic cards, in which an individual’s name does not appear on the card. 

Where procedures differ for the two types of cards, this policy will describe each separately. 
 
Acknowledgement and Receipt of Credit Card. The Finance Director will arrange for the 
appropriate spending limit for all credit cards. All cards will be issued with the written and filed 
approval of the City Council. When an individual City credit card is issued, the Finance 
Department asks the employee to sign a copy of this policy acknowledging his/her understanding 
of the procedures for the use of the City credit card and acknowledging the receipt of the credit 
card.  
 
Training and travel credit cards. Credit cards issued to individual for the use of training and travel 
only will be asked to sign a copy of this policy acknowledging his/her understanding of the 
procedures for the use of the City credit card. The Finance Department shall retain the credit card 
until requested by the employee for the appropriate purpose.  
 
Users of the generic cards. Individuals requesting use of the generic cards must have a signed policy 
on file in the Finance Department prior to checking out a card.  
 
Prohibited Uses. The City credit card shall not be used for the following: 

a) Any personal items and personal services. 
b) Cash advances, wire transfers, money orders, etc. 
c) Betting, casino gaming, or related activities. 
d) Political or religious organizations. 
e) Court costs, fines, bail or bonds. 
f) Rental or lease payments. 
g) Purchase of telephone services including pagers and calling cards, except for telephone 

calls charged to a hotel/motel room while traveling on City business, per Employee 
Travel policy, Personnel Policy #406 or City Council Member Travel, Admin. Policy 
#119. 

h) Alcoholic beverages. 



Resolution _________ 
Page 2 of 4 

 
i) Other prohibited/restricted uses deemed by the City Council. 
j) Unauthorized purchases, including policies set in the Purchase Policy, but not limited to. 
k) Purchasing non-budgeted or items that would cause a department’s adopted budget to be 

exceeded. 
 
Safekeeping of City Credit Card. 
 
Individual cards – The Cardholder is responsible for the security of the City credit card. The 
Finance Department shall maintain a sign in/out sheet for stored training and travel credit cards. 
 
Generic cards – Generic cards will be kept in the Finance Department. Authorized employees may 
check out credit cards. Cards must be returned to the Finance Department within 24 hours of being 
checked out unless prior arrangements have been made with the Finance Department. 
 
Credit Card Purchase and Statement Procedure. Cardholders shall complete the following steps 
with each purchase: 
A. Documentation Required 

a) Require the vendor to provide the following documentation: 
1) Imprint of vendor name and identification. 
2) Date of purchase. 
3) Amount of total purchase. 
4) Brief but specific description of item(s) being purchased. 

b) Retain the sales draft with accompanying receipt/invoice. 
c) For Internet orders, a copy of the detailed order form and/or detailed invoice and the 

receipt of payment for the purchase is required. 
d) For mail orders, maintain a copy of the order form and shipping delivery slip with date 

stamp of when order was received. 
 
B. Documentation Required for Training and Travel Expenses for all cards 

a) Hotel receipt should contain full detail of charges. 
b) All charges for meals should contain full detail of charges, including tip if applicable.  
c) All meals purchased should detail who attended, which meal it was considered, and must 

be signed by the individual. 
d) Receipts for car rentals, tolls, and any other miscellaneous charges must accompany a 

detail receipt. Receipt must note reason for expense and must be signed by the 
individual. 

C. Payment Processing 
 

Individual Cards: 
Monthly statements will be mailed to the City of Taft and a copy will be distributed to the 
individual for their review. Upon receipt of the statement, cardholders shall complete the 
following steps: 
a) Balance all sales drafts, receipts/invoices or order forms to the statement, which will show 

all transactions made during the billing cycle. All items must be accounted for on the 
statement with supporting documentation. If no documentation can be provided the 
individual or the person who made the purchase may be required to reimbursement the 
City for the charge in question. If the Cardholder had no purchases during the billing 
cycle, no statement will be generated. 
 
 



Resolution _________ 
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b) Attach the receipt if smaller then letter size, to the form attached to this policy, indicate the 

account number to be charged, for each item by writing it on the invoice or form. In 
detailing the expense please do not write on any information contained on the receipt.  
 

c) Within three (3) days of receipt of the credit card statement, submit the balanced statement 
with attached sales drafts, detail receipts/invoices, logs and order forms to the Finance 
Director for approval or City Manager for approval. No single employee or 
Manager/Director shall approve their own purchases or purchases on credit cards issued in 
their name. Once purchases are coded to the appropriate account and all receipts have been 
attached to the credit card monthly statement, all information needs to be routed to the 
Finance Director for approval signature. The Finance Directors receipts shall be forwarded 
to the City Manager for approval signature. Then the Finance Director and the City 
Manager will forward the credit card monthly statement with all receipts attached to 
Accounts Payable for payment processing.  

 

Generic Cards: 
Purchasers will return the card, sales drafts, receipts/invoices, and order forms to the Finance 
Department within 24 hours of checking out the card. The receipts must be approved by the 
Department Director or City Manager and specify the coding of the expenditure. No single 
employee or Manager/Director shall approve their own purchases. A longer holding period is 
allowable provided advanced time is requested and approval is obtained from the Finance 
Director. The approval will be noted on the credit card sign out sheet. 
 

The Finance Department will process all credit card billings in sufficient time to avoid late penalties 
and interest. Under no circumstances will the Finance Department “hold” a statement pending the 
resolution of a dispute or while waiting for backup documentation from Cardholders.  
 
Repeated failure by the cardholder or the individual who signs out the Generic Card, to provide 
necessary documentation to the Finance Department within the specified time period may result in 
the users’ credit card privileges being suspended or revoked. All warnings verbal and written will be 
noted and attached to the individuals credit cards card account. The first time the individual will be 
verbally warned. The second warning will include a written warning that will be provided to your 
supervisor. The third notice will be a written notice to your supervisor informing them that your 
credit card privileges have been suspend for 90 days. The fourth and final notice will be a written 
notice to your supervisor informing them that your credit card privileges have been permanently 
revoked. 
 
Billing Errors and Returned Items. If a purchased item is billed incorrectly, the Cardholder is 
responsible for contacting the vendor within (3) days after the date of the purchase or as soon as the 
error is discovered, on items in dispute which appear as transaction on the statement. The Cardholder 
shall note the transaction on the statement, indicating “questioned item”, and provide a brief written 
explanation. 
 
If a purchased item is returned, the Cardholder is responsible for contacting the vendor and 
requesting a credit transaction. The Cardholder shall note the transaction on the statement, indicating 
“pending credit”. 
 
Lost or Stolen Credit Card. Should a Cardholder lose or have his/her City credit card stolen, it is 
his/her responsibility to contact the Finance Department and the Finance Director immediately in 
order to have the further use of the card blocked. Prompt action is necessary to reduce the City’s 
liability for fraudulent charges. 



Resolution _________ 
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Cardholder Changes. Changes to an individual cardholder’s name, department, and/or position must 
be reported to the Finance Director immediately. Upon leaving the City the cardholder shall return 
the City credit card to the Finance Director. The card shall be canceled immediately. 
 
 
Summary. The above guidelines cannot cover every issue, exception, or contingency that may arise 
in using City credit cards. Accordingly, the basic standard that should always prevail is to use 
common sense and good judgment in the use and stewardship of City resources.  
 

PASSED, APPROVED AND ADOPTED on this 6th day of October, 2015. 
 

 
________________________________ 
Randy Miller, Mayor 

 
 
ATTEST: 
 
______________________________ 
Yvette Mayfield 
City Clerk 
 
 
STATE OF CALIFORNIA }  
COUNTY OF KERN          } SS 
CITY OF TAFT                  } 
 
     I, Yvette Mayfield, City Clerk of the City of Taft, do hereby certify that the foregoing Resolution 
was duly and regularly adopted by the City Council of the City of Taft at a regular meeting thereof 
held on the 6th day of October 2015, by the following vote: 
 
 
AYES:   Council Members: 
NOES: Council Members: 
ABSENT:  Council Members: 
ABSTAIN:  Council Members: 
 
 
______________________________ 
Yvette Mayfield 
City Clerk 
 



 
 

 
POLICIES AND PROCEDURES MANUAL:     ADMINISTRATION 
 
Subject:    FOR USE OF CITY CREDIT CARDS 

Purpose of City Credit Card.  
 
A City credit card shall be issued to employees for the purpose of making authorized small-dollar purchases, 
securing reservations, paying travel expenses, placing phone orders, and doing City business in the most 
efficient manner. Use of the City credit card is not intended to replace effective procurement /purchasing 
policy which enable, volume discounts. City credit cards fall into two categories: 

1. Individual cards, assigned to specific employees whose name appear on the card itself. 
2. Generic cards, in which an individual’s name does not appear on the card. 

Where procedures differ for the two types of cards, this policy will describe each separately. 
 
Acknowledgement and Receipt of Credit Card.  
 
The Finance Director will arrange for the appropriate spending limit for all credit cards. All cards will be 
issued with the written and filed approval of the City Council. See resolution attached, along with Exhibit “A’. 
When an individual City credit card is issued, the Finance Department asks the employee/Council Member 
who chooses to have a credit card assigned, to sign a copy of this policy acknowledging his/her 
understanding of the procedures for the use of the City credit card and acknowledging the receipt of the 
credit card.  
 
Training and travel credit cards. Credit cards issued to individuals for the use of training and travel only 
will be asked to sign a copy of this policy acknowledging his/her understanding of the procedures for the use 
of the City credit card. The Finance Department shall retain the credit card until requested by the employee for 
the appropriate purpose.  
 
Users of the generic cards. Individuals requesting use of the generic cards must have a signed policy on file 
in the Finance Department prior to checking out a card.  

 
Prohibited Uses. The City credit card shall not be used for the following: 

a) Any personal items and personal services. 
b) Cash advances, wire transfers, money orders, etc. 
c) Betting, casino gaming, or related activities. 
d) Political or religious organizations. 
e) Court costs, fines, bail or bonds. 
f) Rental or lease payments. 
g) Purchase of telephone services including pagers and calling cards, except for telephone calls 

charged to a hotel/motel room while traveling on City business, per Employee Travel policy, 
Personnel Policy #406 or City Council Member Travel Admin. Policy #119. 

h) Alcoholic beverages. 
 

 
Reference:  City Council Motion; 10/21/08, 07/24/12, 10/06/15

 
Effective Date 

10/06/2015 

 
 Revision No. 
 No. 3 

 
 Page      1     of      5___       

 
Section 
 214 



 

 
 

 
POLICIES AND PROCEDURES MANUAL:     ADMINISTRATION 
 
Subject:     FOR USE OF CITY CREDIT CARDS 
 
Prohibited Uses continued 

i) Other prohibited/restricted uses deemed by the City Council. 
j) Unauthorized purchases, including policies set in the Purchase Policy, but not limited to. 
k) Purchasing non-budgeted or items that would cause a department’s adopted budget to be 

exceeded. 
 
Safekeeping of City Credit Card. 
 
Individual cards – The Cardholder is responsible for the security of the City credit card. The Finance 
Department shall maintain a sign in/out sheet for stored training and travel credit cards. 
 
Generic cards – Generic cards will be kept in the Finance Department. Authorized employees may check out 
credit cards. Cards must be returned to the Finance Department within 24 hours of being checked out unless 
prior arrangements have been made with the Finance Department. 
 
Credit Card Purchase and Statement Procedure.  
 
Cardholders shall complete the following steps with each purchase: 
A. Documentation required for purchases. 

a) Require the vendor to provide the following documentation: 
1) Imprint of vendor name and identification. 
2) Date of purchase. 
3) Amount of total purchase. 
4) Brief but specific description of item(s) being purchased. 

b) Retain the sales draft with accompanying receipt/invoice. 
c) For Internet orders, a copy of the detailed order form and/or detailed invoice and the receipt of 

payment for the purchase is required. 
d) For mail orders, maintain a copy of the order form and shipping delivery slip with date stamp 

of when order was received. 
 

B. Documentation Required for Training and Travel Expenses. 
a) Hotel receipt should contain full detail of charges. 
b) All charges for meals should contain full detail of charges, including tip if applicable.  
c) All meals purchased should detail who attended, which meal it was considered, and must be 

signed by the individual. 
d) Receipts for car rentals, tolls, and any other miscellaneous charges must accompany a detail 

receipt. Receipt must note reason for expense and must be signed by the individual. 
 
 
Reference:   City Council Motion 10/21/08, 07/24/12, 10/06/15
 
Effective Date 

10/06/2015 

 
 Revision No. 
 No. 3 
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POLICIES AND PROCEDURES MANUAL:     ADMINISTRATION 
 
Subject:     FOR USE OF CITY CREDIT CARDS 
 

B. Payment Processing and Approval of Purchases 
 

Individual Cards: 
 

Monthly statements will be mailed to the City of Taft and a copy will be distributed to the individual 
for their review. Upon receipt of the statement, cardholders shall complete the following steps: 
a) Balance all sales drafts, receipts/invoices or order forms to the statement, which will show all 

transactions made during the billing cycle. All items must be accounted for on the statement 
with supporting documentation. If no documentation can be provided the individual or the 
person who made the purchase may be required to reimbursement the City for the charge in 
question. If the Cardholder had no purchases during the billing cycle, no statement will be 
generated. 

b) Attach the receipts if smaller then letter size, to a letter size piece of paper, indicate the account 
number to be charged for each item by writing it on the invoice or form. In detailing the expense 
please do not write on any information contained on the receipt.  

c) Within three (3) days of receipt of the credit card statement, submit the balanced statement with 
attached sales drafts, detail receipts/invoices, logs and order forms to the Finance Director for 
approval or City Manager for approval. No single employee or Manager/Director shall 
approve their own purchases or purchases on credit cards issued in their name. Once 
purchases are coded to the appropriate account and all receipts have been attached to the 
credit card monthly statement, all information needs to be routed to the Finance Director for 
approval signature. The Finance Directors receipts shall be forwarded to the City Manager 
for approval signature. Then the Finance Director and the City Manager will forward the 
credit card monthly statement with all receipts attached to Accounts Payable for payment 
processing.  

Generic Cards: 
 
Purchasers will return the card, sales drafts, receipts/invoices, and order forms to the Finance 
Department within 24 hours of checking out the card. All receipts must be approved by the 
Department Director or City Manager and specify the coding of the expenditure. No single employee 
or Manager/Director shall approve their own purchases. A longer holding period is allowable 
provided advanced time is requested and approval is obtained from the Finance Director. The 
approval will be noted on the credit card sign out sheet. 
 

The Finance Department will process all credit card billings in sufficient time to avoid late penalties and 
interest. Under no circumstances will the Finance Department “hold” a statement pending the resolution of a 
dispute or while waiting for backup documentation from Cardholders.  
 
 
Reference:   City Council Motion 10/21/08, 07/24/12, 10/06/15
 
Effective Date 
 10/06/2015 

 
 Revision No. 
 No. 3 
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POLICIES AND PROCEDURES MANUAL:     ADMINISTRATION 
 
Subject:     FOR USE OF CITY CREDIT CARDS 
 
Repeated failure by any cardholder or any individual who signs out a Generic Card, to provide necessary 
documentation to the Finance Department within the specified time period may result in the users’ credit 
card privileges being suspended or revoked. All warnings verbal and written will be noted and attached to 
the individual’s credit card account. The first time the individual will be verbally warned. The second 
warning will include a written warning that will be provided to your supervisor. The third notice will be a 
written notice to your supervisor informing them that your credit card privileges have been suspend for 90 
days. The fourth and final notice will be a written notice to your supervisor informing them that your 
credit card privileges have been permanently revoked. 

 
Billing Errors and Returned Items.  
 
If a purchased item is billed incorrectly, the Cardholder is responsible for contacting the vendor within (3) 
days after the date of the purchase or as soon as the error is discovered, on items in dispute which appear as 
transaction on the statement. The Cardholder shall note the transaction on the statement, indicating 
“questioned item”, and provide a brief written explanation. 
 
If a purchased item is returned, the Cardholder is responsible for contacting the vendor and requesting a 
credit transaction. The Cardholder shall note the transaction on the statement, indicating “pending credit”. 
 
Lost or Stolen Credit Card.  
 
Should a Cardholder lose or have his/her City credit card stolen, it is his/her responsibility to contact the 
Finance Department and the Finance Director immediately in order to have the further use of the card 
blocked. Prompt action is necessary to reduce the City’s liability for fraudulent charges. 
 
Cardholder Changes.  
 
Changes to an individual cardholder’s name, department, and/or position must be reported to the Finance 
Director immediately. Upon leaving the City the cardholder shall return the City credit card to the Finance 
Director. The card shall be canceled immediately. 
 
Summary.  
 
The above guidelines cannot cover every issue, exception, or contingency that may arise in using City credit 
cards. Accordingly, the basic standard that should always prevail is to use common sense and good judgment 
in the use and stewardship of City resources.  

 
 
Reference:   City Council Motion; 10/21/08, 07/24/1, 10/06/15
 
Effective Date 
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POLICIES AND PROCEDURES MANUAL:     ADMINISTRATION 
 
Subject:     FOR USE OF CITY CREDIT CARDS 
 

CITY OF TAFT 

POLICES AND PROCEDURES 
FOR USE OF CITY CREDIT CARDS 

 
 
 
 
 
I have received, read and agree to follow the above policy governing credit card use. 
 
 
 
 
 
 
(Cardholder Name 
 
 
(Cardholder Signature)                                                                           (Date) 
 
 
Approved by: 
 
 
 
(Supervisor)                                                                                             (Date) 
 
 
 
 
 
 
 
 
 
 
Reference:   City Council Motion 10/21/08, 07/24/12, 10/06/15
 
Effective Date 
 10/06/2015 
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POLICIES AND PROCEDURES MANUAL:     ADMINISTRATION 

Subject:     FOR USE OF CITY CREDIT CARDS 

 
 
Reference:   City Council Motion 10/21/08, 07/24/12, 10/06/15
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City of Taft Agenda Report 
 
 
 
DATE:  OCTOBER 6, 2015 
 
TO:   MAYOR MILLER AND COUNCIL MEMBERS  
   
AGENDA MATTER:  
 
AUTHORIZE THE MAYOR TO EXECUTE AN AGREEMENT WITH ESPY SERVICES 
TO PERFORM TELECOMMUNICATION INVOICE AUDIT 
 
SUMMARY STATEMENT: 
Telecommunication providers leave the responsibility of error identification to the customer; to do otherwise 
would cost the provider wages to find the errors, only to also cost them the revenue lost through the 
correction. Errors in billing include but are not limited to: Incorrect or non-implementation, multiple billings, 
added charges, and thousands of potentially incorrect codes which generate incorrect billing amounts.  
 
Espy Services performed a telecommunication audit beginning of December 2011 and were able to recover 
and reduce cost to the City of Taft in the amount of $8,510.88 annually. Now it has become necessary to 
review accounts again with all the changes that has happen in telecommunication services in the past years. 
 
If errors are discovered which generate a credit to the City of Taft, then Espy Services will bill the City of 
Taft (50%) of all credits obtained—otherwise, there is no fee for services. 
 
If the city receives reductions in billings, by correction of errors, rate change advisements, service changes, 
and contract negotiations by Espy Services or City of Taft, or any combination thereof, that shall manifest in 
future savings, the City of Taft agrees to pay Espy (50%) of the monthly savings for a 12 month period. 
Actual savings will be calculated and based on the rates and fees the City of Taft is actually paying as of the 
date of this agreement. Payments will be calculated monthly beginning the date the savings first appear on 
the City of Taft’s bill and shall continue for 12 consecutive months or the City can pay the amount owed in 
advance and Espy Services will discount the amount owed by 15%. 
 
RECOMMENDED ACTION: 
Motion to authorize the Mayor to execute an agreement with Espy Services to perform telecommunication 
invoice audit. 
 
IMPACT ON BUDGET (Y/N):   Yes, could generate savings in expenses if errors are found. 
 
ATTACHMENT (Y/N): Yes, Agreement, Letter of Agency, Addendum A-Advance Payment 

Discount 
 
PREPARED BY:   Teresa Binkley, Finance Director 
 
REVIEWED BY:            
CITY CLERK  
 

FINANCE DIRECTOR CITY MANAGER 

 









 
 

City of Taft Agenda Report 
 
 
 
 
 
DATE:  OCTOBER 6, 2015 
 
TO:   MAYOR MILLER AND COUNCIL MEMBERS  
   
AGENDA MATTER:  
 
AUTHORIZE BANK CARD SERVICES 
 
SUMMARY STATEMENT: 
 
On March 3, 2015, City Council adopted Resolution No. 3673-15 authorizing (24) credit cards to be 
issued. After the completion of the city audit it was part of the recommendation to make some 
changes in the credit card policy which will require adding 2 additional credit cards. These two 
additional cards are for employees who have job duties that include purchasing office supplies for 
the multiple city departments. Since this change has occurred it now requires that this resolution be 
updated to reflect these changes and to add additional credit cards to sufficiently cover the city 
needs. In adopting the proposed resolution it will repeal Resolution 3673-15. 
 
 
 
 
 
 
 
 
 
 
RECOMMENDED ACTION: 
 
Motion to adopt resolution entitled A RESOLUTION OF THE CITY COUNCIL OF THE CITY 
OF TAFT AUTHORIZING BANK CARD SERVICES. 
 
IMPACT ON BUDGET (Y/N):   No 
 
ATTACHMENT (Y/N):  Yes, Resolution and Exhibit “A” 
 
PREPARED BY:   Teresa Binkley 
 
REVIEWED BY:            
CITY CLERK  
 

FINANCE DIRECTOR 
 

CITY MANAGER 

 



RESOLUTION NO. _____________ 
 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF TAFT AUTHORIZING BANK CARD 
SERVICES. 

 
 

WHEREAS, the City desires to obtain eleven (13) bank cards from WESTAMERICA Bank (hereinafter 
called "BANK") for use by certain City's officers and employees; and 

 
WHEREAS, the City intends to authorize said officers and employees to use such bank cards for and in 

connection with City business; and 
 
WHEREAS, the City desires to obtain thirteen (13) additional bank cards from WESTAMERICA Bank 

(hereinafter called "BANK") for use by Elected Officials and City Employees in which a card is issued in their 
name; and 

 
WHEREAS, the City intends to authorize said officers and employees to use such bank cards for training 

and travel expenditures only in connection with City business; and 
 
WHEREAS, BANK will not issue said bank cards unless the City agrees to assume full responsibility for 

the use of such cards, or any of them, and to pay BANK for all indebtedness incurred through the use of such 
cards, whether such use or indebtedness was authorized by the City. 

 
NOW, THEREFORE, BE IT RESOLVED that Resolution Number 3673-15, dated March 3rd, 2015 is 

hereby repealed and replaced by this resolution. 
 
        BE IT FURTHER RESOLVED, that the Finance Director of this City is hereby authorized, 

directed and empowered, in the name of this City to apply to BANK for the issuance of twenty-six (26) cards, and 
to execute such applications and agreements as BANK may require in order to accomplish the foregoing. 

 
       BE IT FURTHER RESOLVED, that the BANK is authorized to act upon this resolution until 

written notice of its revocation is delivered to BANK and that authority hereby granted shall apply with equal force 
and effect to the successors in office of the officers named herein. (Exhibit A)  

 
PASSED, APPROVED AND ADOPTED on this 6th day of October, 2015. 
 
 

________________________________ 
Randy Miller, Mayor 

ATTEST: 
 
______________________________ 
Yvette Mayfield, City Clerk 
 
STATE OF CALIFORNIA   }  
COUNTY OF KERN           } SS 
CITY OF TAFT                  } 
 
     I, Yvette Mayfield, City Clerk of the City of Taft, do hereby certify that the foregoing Resolution was duly and 
regularly adopted by the City Council of the City of Taft at a regular meeting thereof held on the 6th day of October 
2015, by the following vote: 
 
AYES:            Council Members: 
NOES:            Council Members: 
ABSENT:        Council Members: 
ABSTAIN:      Council Members: 
 
______________________________ 
Yvette Mayfield, City Clerk 



Resolution ________ 
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EXHIBIT "A" 
 

The following (11) eleven credit cards shown below are cards that will be authorized for and in 
connection with City business. All cards will be issued in the name of the employee who holds 
these following positions. All purchases must comply with the City’s Purchase Policy, Travel 
Policy, Credit Card Policy, and all other policies that may apply: 
 

1. Craig Jones, City Manager      $10,000.00 
2. Teresa Binkley, Finance Director     $10,000.00 
3. Yvette Mayfield, Municipal Records Administrator   $ 2,500.00 
4. Ed Whiting, Police Chief       $ 5,000.00 
5. Helen (Christy) Lowe, Public Works Admin Assistant  $ 5,000.00 
6. Mark Staples, Dir of Planning & Devel Serv    $ 5,000.00 
7. Lonn Boyer, Human Resources Director    $ 5,000.00 
8. Tami Holt, CCF Facility Manager     $ 5,000.00 
9. Charlotte Reed, Correctional Captain     $ 5,000.00 
10. Maudene McAfee, Account Clerk     $ 2,500.00 
11. Christine Carpenter, Administrative Assistant   $ 2,500.00 
12. (2) Generic Cards (City of Taft), (Council Members)   $ 5,000.00 each 

 
CREDIT CARDS FOR TRAINING AND TRAVEL PURPOSE ONLY 

 
The following (13) thirteen credit cards shown below are cards that will be authorized for training 
and travel in connection with City business only. These cards will be kept at City Hall and when 
needed; the employee may request his/her card. All cards will be issue in the name of the 
employee/elected official who holds the following positions. All purchases must comply with the 
City’s Purchase Policy, Travel Policy, Credit Card Policy, and all other policies that may apply: 
 

1. Belinda Cole, Admin Assistant     $ 2,500.00 
2. Margarita Quintero, Accountant II     $ 2,500.00 
3. Samantha Anderson, Accountant I     $ 2,500.00 
4. Position Vacant(no card issued), Grant Administrator  $ 2,500.00 
5. Ben Mangum, City Treasurer      $ 2,500.00 
6. Jill Gibson, Code Enforcement Officer    $ 2,500.00 
7. Charles Tillis, Building Official     $ 2,500.00 
8. Peter Aranda, Police Lieutenant     $ 2,500.00 

 
COUNCILMEMBERS: 
 

9. Renee Hill,         $ 2,500.00 
10. Josh Bryant         $ 2,500.00 
11. Randy Miller, (no card issued, per request)    $ 2,500.00 
12. Dave Noerr, (no card issued, per request)    $ 2,500.00 
13. Orchel Krier        $ 2,500.00 



 
 

   City of Taft 
 Agenda Report 

 
 
 
DATE:  October 6, 2015 
 
TO:   MAYOR MILLER AND COUNCIL MEMBERS  
  
AGENDA MATTER:  
 
APPROVAL OF AMENDED COMPENSATION PLANS FOR THE MANAGEMENT/SUPERVISORY/ 
CONFIDENTIAL GROUP AND DEPARTMENT HEADS 
 
SUMMARY STATEMENT: 
 
It is recommended to approve the amended compensation plans for employees covered by the 
Management/Supervisory/Confidential Compensation Plan and the Department Heads Compensation Plan.  The 
amended plans provide for the following supplemental pay: 
 
Employees covered by these plans who have been continuously employed with the City of Taft since prior to 
September 1, 2012 will receive a supplemental pay in the amount of seven percent (7%) of their annual base 
salary to be paid on October 16, 2015 and again on July 1, 2016.   
 
Employees covered by these plans who were hired on or after September 1, 2012 and have been continuously 
employed with the City of Taft for at least one (1) year (prior to October 6, 2015) will receive a supplemental 
pay in the amount of three percent (3%) of their annual base salary to be paid on October 16, 2015 and again on 
July 1, 2016.   
 
Current employees covered by this plan who are not eligible for the supplemental pay will receive a one-time 
supplemental pay in the amount of 1% of their annual base salary upon completion of one (1) year of service.  
 
RECOMMENDED ACTION: 
 
Motion to adopt a resolution entitled A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF 
TAFT AMENDING THE POSITION CLASSIFICATION PLANS FOR MANAGEMENT/ 
SUPERVISORY/CONFIDENTIONAL AND DEPARTMENT HEADS AND ESTABLISHING 
CORRESPONDING COMPENSATION RATES 
 
   
 
IMPACT ON BUDGET (Y/N):   Yes.  
 
ATTACHMENT (Y/N):  Yes, Resolution, Compensation Plans 
 
 
PREPARED BY:   Lonn Boyer, Director of Human Resources/Assistant City Manager 
 
REVIEWED BY:            
CITY CLERK  
 

FINANCE DIRECTOR CITY MANAGER 

 



RESOLUTION  ___________ 
 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF TAFT 
AMENDING THE POSITION CLASSIFICATION PLANS FOR 

MANAGEMENT/SUPERVISORY/CONFIDENTIONAL AND DEPARTMENT HEADS 
AND ESTABLISHING CORRESPONDING COMPENSATION RATES 

WHEREAS, pursuant to Section 1-10-5, Taft Municipal Code, the City Council may adopt rules 
and regulations for the administration of the personnel system, including establishing position 
classifications and range changes; and 

WHEREAS, the City Council wishes to amend the Position Classification Plan and establish 
corresponding compensation rules pursuant thereto;  

 NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Taft that the 
following is approved: 

Amended Management/Supervisory/Confidential Compensation Plan, specifically Article 15-
Supplemental Pay   

 and  

Amended Department Heads Benefits Compensation Plan, specifically Article 17 – 
Supplemental Pay 

 
PASSED, APPROVED AND ADOPTED this 6th day of October, 2015. 
 
 

 Randy Miller, Mayor 

ATTEST: 

 

Yvette Mayfield 
City Clerk 

STATE OF CALIFORNIA } 
COUNTY OF KERN            }SS 
CITY OF TAFT            } 

 I, Yvette Mayfield, City Clerk of the City of Taft, do hereby certify that the foregoing 
Resolution was duly and regularly adopted by the City Council of the City of Taft at a regular meeting 
thereof held on the 6th day of October, 2015, by the following vote: 

AYES: COUNCIL MEMBERS: 
NOES: COUNCIL MEMBERS: 
ABSENT: COUNCIL MEMBERS: 
ABSTAIN: COUNCIL MEMBERS: 
 
 
Yvette Mayfield, City Clerk 
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CITY OF TAFT 
 

DEPARTMENT HEADS BENEFITS COMPENSATION PLAN 
 

 
Article 1 - Introduction 
 
This Plan has been adopted by Resolution of the City Council of the City of Taft and is intended to define 
wages, hours and other terms and conditions of employment for those employees of the City of Taft 
designated as Department Heads. 
 
Article 2 – Positions/Classifications 
 
Attached as "Attachment 1" is positions/classification designated as At-Will Department Heads. 
 
Article 3 - Section 125 Program 
 
The City shall continue to offer a Premium-Only Section 125 Program whereby employee contributions 
toward health and dental insurance premiums will be paid not subject to Federal Income Tax, State 
Income Tax, or FICA. Employee participation in the program will be voluntary. 
 
Article 4 - Health Insurance 
 
City agrees to assume the cost of employee and dependent health insurance as follows: 
 
The City will continue to pay 100% toward employee and dependent health and vision coverage based 
upon the Kaiser or Blue Shield HMO rates .   
 
Article 5 - Life Insurance 
 
Employees included in the Plan shall be entitled to participate in the City’s group life insurance program 
upon completion of thirty (30) days continuous service. 
 
Should an employee elect to participate in group life insurance program, the City shall bear the total cost 
of such insurance for the individual employee.  Employees, however, may not secure group life insurance 
benefits for dependents under this program. 
 
Department Head life insurance benefits shall be $50,000 for each participating employee.  
 
The City’s group life insurance program also provides employee benefits in the event of accidental death 
or dismemberment subject of conditions outlined in the City’s group life insurance policy. 
 
Article 6 - Retirement Benefits 
 
Department Heads will be responsible for paying the full seven percent (7%) employee contributions 
required to be paid by employees to the Public Employees Retirement System.(PERS)  
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Article 7 - Special Leave 
 
Effective July 1 of each fiscal year, Department Heads shall be granted fifty-six (56) hours, Special 
Leave with pay which may be used at any time during the fiscal year upon approval of the City Manager. 
This leave must be used during the fiscal year in which it is received.  Special Leave may not be carried 
over to a subsequent fiscal year.  Any unused Special Leave at the end of the fiscal year or at time of 
termination will be forfeited and has no cash value.  

 
Employees who commence employment after July 1 shall receive upon hire a pro-rata amount based on 
the months remaining in the fiscal year. 
 
Article 8 - Overtime Compensation 
 
Department Heads are classified as exempt employees as defined in the Federal Fair Labor Standards Act 
and shall not be eligible for overtime compensation or for compensatory time-off (ATO) regardless of the 
number of hours worked. 
 
Article 9 - Premium Pay 
 
Department Heads are classified as exempt employees as defined in the Federal Fair Labor Standards Act 
and shall not be eligible to receive premium pay or any other compensation than that specifically 
authorized herein.  
 
The Police Chief shall receive a Uniform Allowance of $1,100 annually, paid on July 1 of each year.   
 
Article 10 - Higher Classification Pay 
 
Department Heads will not be eligible for additional compensation or benefits unless specifically 
authorized by the City Council.  

 
Article 11 – Communications Allowance 

 
Department Head employees shall receive a $125 per month cell phone/communication allowance in lieu 
of a City issued cell-phone. 
 
Article 12 – Severance Pay 
 
In the event an At-Will Department Head employee is terminated by the City Manager during such time 
as the Employee is willing and able to perform the duties of their position, the City agrees to pay the 
employee a lump sum cash severance payment equal to three (3) months of employee’s aggregate 
compensation.  Except in the case of gross misconduct or employees conviction of an illegal act 
involving personal gain to the employee in which case the City shall have no obligation to pay severance 
benefits.   

 
This provision shall expire five (5) years after the employee is appointed to an At-Will Department Head 
position.  After five (5) years of service an At-will Department Head whom is terminated from 
employment will not be eligible to receive severance pay. For purposes of this provision any employees 
serving as Department Heads prior to July 1, 2012 the effective date of service will be considered July 1, 
2012.  
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Article 13- Service Club 
  
The City will provide membership in one (1) Taft area Service Club.  Each individual in a Department 
Head position is expected to be an active participant in at least one Service Club.  
 
Article 14 - Other Benefits 
 
All provisions of the Taft Municipal Code and all personnel policies and procedures, rules and 
regulations of the City as they now exist or as they may be hereafter amended shall apply to those 
employees classified as Department Heads, these in addition to such benefits as may be specifically 
enumerated or modified herein. 
 
Article 15 - Non-Discrimination 
 
The City of Taft shall provide equal opportunity for all qualified persons; prohibit discrimination because 
of race, color, religion, sex, age or national origin and promote the full realization of equal opportunity.  
No employee shall be interfered with, intimidated, restrained, coerced or discriminated against by the 
City because the employee has elected to exercise those representation rights specified in Section 3500 et. 
seq., California Government Code. 
 
Article 16 - Savings Clause 
 
It is agreed that in the event a court order renders any Article of this Plan null and void, said ruling shall 
negate only the appropriate article and the balance of this Plan shall stand as written and remain in full 
force and effect until modified by action of the City Council. 
 
Article 17 – Supplemental Pay 
 
The City agrees to make a supplemental pay in the amount of seven percent (7%) of the employees 
annual base salary at the time the payment is made as reflected on the City-wide salary schedule to all 
regular employees covered by this MOU who have been continuously employed with the City of Taft 
prior to September 2012.  Payment in the aforementioned amount will be made to employees on Friday, 
October 16, 2015 and again on Friday, July 1, 2016. 
 
The City agrees to make a supplemental pay in the amount of three percent (3%) of the employees annual 
base salary at the time payment is made as reflected on the City-wide salary schedule to all Regular 
employees covered by this MOU who have been continuously employed with the City of Taft for a least 
one (1) year prior and have completed probation (as of the date of ratification of this agreement). 
Payment in the aforementioned amount will be made to employees on Friday, October 16, 2015 and 
again on Friday, July 1, 2016. 
 
Current employees covered under this agreement who do not meet the eligibility requirements listed 
above as of the date of ratification of this agreement will receive a one-time supplemental pay in the 
amount of one percent (1%) of the employees annual base salary at the time payment is made as reflected 
on the City-wide salary schedule upon completion of one (1) year of service and successfully passing 
probation.  
 
This above payments will be issued as a separate check.  Deductions will be made for any mandated 
withholdings.  
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Article 18 - Term 
 
This Plan shall become effective October 6, 2015 by resolution of the City Council and shall remain in 
full force and effect unless modified by resolution of the City Council. 
 
 
 
 
_________________________________ 
Randy Miller, Mayor   Date 
 
 
ATTEST: 
 
 
_________________________________ 
Yvette Mayfield,   Date 
City Clerk 
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ATTACHMENT 1 
 

Department Head Position Classifications  
 

The following classifications are designated as At-Will Department Head and are 
FLSA exempt.    
 
Position         
  
City Manager/Director of Public Works 
 
Director of Finance  
       
Director of Human Resources/Asst. City Manager  
  
Director of Planning and Development Services  
       
Police Chief  
        
Records Administrator/Grants Administrator       
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CITY OF TAFT 
Management/Supervisory/Confidential Compensation Plan 

 
 
Article 1 - Introduction 
 
This Plan has been adopted by Resolution of the City Council of the City of Taft and is intended to 
define wages, hours and other terms and conditions of employment for those employees of the City of 
Taft designated and Management, Supervisory or Confidential employees by resolution of the City 
Council. 
 
Article 2 - Salaries 
 
Attached as "Attachment 1" to this Agreement is the salary schedule applicable to Management 
employees during the term of this Agreement. 
 
Article 3 - Section 125 Program 
 
The City shall continue to offer a Premium-Only Section 125 Program whereby employee contributions 
toward health and dental insurance premiums will be paid not subject to Federal Income Tax, State 
Income Tax, or FICA. Employee participation in the program will be voluntary. 
 
Article 4 - Health Insurance 
 
During the term of this Plan, City agrees to assume the cost of employee and dependent health insurance 
as follows: 
 
The City will continue to pay 100% toward employee and dependent health and vision coverage based 
upon the Kaiser or Blue Shield HMO Rates.  
 
Article 5 - Life Insurance 
 
Employees included in the Plan shall be entitled to participate in the City’s group life insurance program 
upon completion of thirty (30) days continuous service. 
 
Should an employee elect to participate in group life insurance program, the City shall bear the total cost 
of such insurance for the individual employee.  Employees, however, may not secure group life 
insurance benefits for dependents under this program. 
 
Group life insurance benefits shall be $25,000 for each participating employee. 
 
The City’s group life insurance program also provides employee benefits in the event of accidental death 
or dismemberment subject of conditions outlined in the City’s group life insurance policy. 
 
Article 6 - Retirement Benefits 
 
Employees in this plan will be responsible for paying the employee contribution required to be paid by 
employees to CalPERS in accordance with the Public Employees Pension Reform Act (PEPRA) 
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All such payments of the City shall be reported as normal contributions and shall be credited to said 
employees’ accounts pursuant to Government Code Section 20691.  This PERS pick-up is done in 
accordance with Section 414H(2) of the Internal Revenue Code. 
 
Current employees will retain their current level of retirement benefits in accordance with the City’s 
contract with CalPERS.  Employees hired by the City of Taft will have retirement benefits in accordance 
with the provision of the Public Employees Pension Reform Act (PEPRA)  
 
Article 7 - Special Leave 
 
Effective July 1 of each fiscal year, employees in this unit shall be granted fifty-six (56) hours, Special 
Leave with pay which may be requested to be used at any time during the fiscal year upon approval of 
their department head. This leave must be used during the fiscal year in which it is received.  Special 
Leave may not be carried over to a subsequent fiscal year.  Any unused Special Leave at the end of the 
fiscal year or at time of termination will be forfeited and has no cash value.  

 
Employees who commence employment after July 1 shall receive upon hire a pro-rata amount based on 
the months remaining in the fiscal year. 

 
Article 8 - Overtime Compensation 
 
Those employees included in the Plan who are classified as non-exempt employees as defined in the 
Federal Fair Labor Standards Act shall be entitled to overtime compensation or compensatory time-off 
(ATO) in accordance with applicable provisions of the Personnel Policies and Procedures of the City of 
Taft. 
 
Those employees included in the Plan who are classified as exempt employees as defined in the Federal 
Fair Labor Standards Act shall not be eligible for overtime compensation or for compensatory time-off 
(ATO) regardless of the number of hours worked. 
 
Article 9 - Premium Pay 
 
Those employees included in the Plan who are classified as non-exempt employees as defined in the 
Federal Fair Labor Standards Act shall be entitled to receive premium pay in accordance with applicable 
provisions of the Personnel Policies and Procedures of the City of Taft. 
 
Those employees included in the Plan who are classified as exempt employees as defined in the Federal 
Fair Labor Standards Act shall not be eligible to receive premium pay other than that specifically 
authorized by the City Council or by this Plan. 
For purposes of this Article 10, premium pay shall include, but is not limited to call out pay, holiday pay 
in lieu of time off, call out pay, inmate supervision pay, uniform allowance. 
 
Article 10 - Higher Classification Pay 
 
In the event a non-exempt employee is assigned to perform duties of a job classification higher than the 
classification to which the employee is normally assigned for a cumulative total in excess of 40 hours in 
a fourteen (14) consecutive day payroll period, such employee shall be paid at the A step of the higher 
classification for all hours worked in such classification. 
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Should such an employee’s current salary exceed the A step of the higher classification, he shall be paid 
at that step which represents a 5% increase over his current base salary. 
 
No employee shall perform work in a higher job classification unless specifically directed to do so by 
the head of the department to which the employee is normally assigned or by the formally designated 
representative of such department head. 
 
Under normal circumstances, exempt employees shall not be eligible for Higher Classification Pay 
unless such pay is approved in advance by the City Manager or a designated representative thereof. 
 
Article 11 - Other Benefits 
 
All provisions of the Taft Municipal Code and all personnel policies and procedures, rules and 
regulations of the City as they now exist or as they may be hereafter amended shall apply to those 
employees included in the Plan, these in addition to such benefits as may be specifically enumerated or 
modified herein 
 
Article 12 - No Concerted Action 
 
Employees governed by this Plan will not engage in any work slowdown, speedup, picketing, or refusal 
or failure to fully and faithfully perform job functions and responsibilities, or otherwise interfere with 
the operation of the City Administration, Community Correctional Facility, Fire Department, Police 
Department, Public Works Department or any department or operation of the City of Taft. 
 
If, during the term of this Plan, management/supervisory/confidential employees of the City engage in 
informational picketing, such picketing shall be restricted to sidewalks directly adjacent to City Hall, 
Taft Fire Department, Taft Police Department, the CCF and the City Corporation Yard. 
 
Article 13 - Non-Discrimination 
 
The City of Taft shall provide equal opportunity for all qualified persons; prohibit discrimination 
because of race, color, religion, sex, age or national origin and promote the full realization of equal 
opportunity.  No employee shall be interfered with, intimidated, restrained, coerced or discriminated 
against by the City because the employee has elected to exercise those representation rights specified in 
Section 3500 et. seq., California Government Code. 
 
Article 14 - Savings Clause 
 
It is agreed that in the event a court order renders any Article of this Plan null and void, said ruling shall 
negate only the appropriate article and the balance of this Plan shall stand as written and remain in full 
force and effect until modified by action of the City Council. 
 
Article 15 – Supplemental Pay 
 
The City agrees to make a supplemental pay in the amount of seven percent (7%) of the employees 
annual base salary at the time the payment is made as reflected on the City-wide salary schedule to all 
regular employees covered by this MOU who have been continuously employed with the City of Taft 
prior to September 2012.  Payment in the aforementioned amount will be made to employees on Friday, 
October 16, 2015 and again on Friday, July 1, 2016. 
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The City agrees to make a supplemental pay in the amount of three percent (3%) of the employees 
annual base salary at the time payment is made as reflected on the City-wide salary schedule to all 
Regular employees covered by this MOU who have been continuously employed with the City of Taft 
for a least one (1) year prior and have completed probation (as of the date of ratification of this 
agreement). Payment in the aforementioned amount will be made to employees on Friday, October 16, 
2015 and again on Friday, July 1, 2016. 
 
Current employees covered under this agreement who do not meet the eligibility requirements listed 
above as of the date of ratification of this agreement will receive a one-time supplemental pay in the 
amount of one percent (1%) of the employees annual base salary at the time payment is made as 
reflected on the City-wide salary schedule upon completion of one (1) year of service and successfully 
passing probation.  
 
This above payments will be issued as a separate check.  Deductions will be made for any mandated 
withholdings.  
 
Article 16 - Term 
 
This Plan shall become effective upon ratification by resolution of the City Council and shall remain in 
full force and effect through June 30, 2017, and year to year thereafter unless modified by resolution of 
the City Council. 
 
 
_________________________________ 
Randy Miller, Mayor   Date 
 
 
ATTEST: 
 
_________________________________ 
Yvette Mayfield             Date 
City Clerk 
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  Attachment I 
 

MANAGEMENT, SUPERVISORY, CONFIDENTIAL SALARY PLAN 

Effective October 6, 2015 
 

The following Classifications are included in this plan as Management, 
Supervisory or Confidential and are designated as Exempt under the 
FLSA and are not eligible to receive overtime or any premium pay other 
than that specifically authorized by the City Council or by this Plan. 
 
 
 
The following Classifications are included in this plan as Management, 
Supervisory or Confidential and are designated as non-exempt under 
the FLSA. 
         Salary 

Range Bi Weekly 
 

Administrative Assistant  
(Assigned to City Manager)     45.9     $1963.66-$2386.85 
 
Administrative Technician       39.9     $1690.46-$2054.76  
 
Building Official/Compliance Officer    50.4     $2197.17-$2670.68 
 
Fleet Manager       42.9     $1821.95-$2214.59 
 
Human Resources Assistant      25.1     $1168.20-$1419.95 
 
Public Works Supervisor/Safety Officer    49.8     $2164.50-$2630.97 
 
Transit Coordinator        33.8     $1451.63-$1764.47 
 
Grants and Records Assistant     23.1     $1111.29-$1350.78 
 



 
 

   City of Taft 
 Agenda Report 

 
 
 
DATE:  October 6, 2015 
 
TO:   MAYOR MILLER AND COUNCIL MEMBERS  
  
AGENDA MATTER:  
 
APPROVAL OF MEMORANDUM OF AGREEMENT BETWEEN THE CITY OF TAFT AND 
THE TAFT POLICE OFFICERS ASSOCIATION/COOMUNICATION WORKERS OF 
AMERICA, AFL-CIO, LOCAL 9110 
 
SUMMARY STATEMENT: 
 
The City of Taft and the Taft Police Officers Association (TPOA) have come to agreement on terms and 
conditions regarding wages hours and working conditions.   
 
As part of this agreement, employees who are covered by the TPOA MOU will receive the following 
supplemental pay: 
 
Employees covered by this Agreement who have been continuously employed with the City of Taft since prior 
to September 1, 2012 will receive a supplemental pay in the amount of seven percent (7%) of their annual base 
salary to be paid on October 16, 2015 and again on July 1, 2016.   
 
Employees covered by this Agreement who were hired on or after September 1, 2012 and have been 
continuously employed with the City of Taft for at least one (1) year (prior to October 6, 2015) will receive a 
supplemental pay in the amount of three percent (3%) of their annual base salary to be paid on October 16, 2015 
and again on July 1, 2016.   
 
Current employees covered by this Agreement who are not eligible for the supplemental pay will receive a one-
time supplemental pay in the amount of 1% of their annual base salary upon completion of one (1) year of 
service successful completion of probation. 
 
The agreement between the City of Taft and Taft Police Officers Association will remain in full force and effect 
through June 30, 2017.   
 
RECOMMENDED ACTION: 
 
Motion to approve the Memorandum of Agreement between the City of Taft and Taft Police Officers 
Association. 
 
IMPACT ON BUDGET (Y/N):   Yes.  
 
ATTACHMENT (Y/N):  YES; Memorandum of Agreement 
 
PREPARED BY:   Lonn Boyer, Director of Human Resources/Assistant City Manager 
 
REVIEWED BY:            
CITY CLERK  
 

FINANCE DIRECTOR CITY MANAGER 
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MEMORANDUM OF AGREEMENT 
 

CITY OF TAFT 
AND 

TAFT POLICE OFFICERS ASSOCIATION 
 

Article 1 - Introduction  
 
This Agreement, made and entered into at Taft, California by and between the City of Taft 
(hereinafter City) and the Taft Police Officers Association/COMMUNICATION WORKERS OF 
AMERICA, AFL-CIO, LOCAL 9110 (TPOA) (hereinafter Union), is intended to define wages, hours 
and working conditions of those employees of the City of Taft represented by the Union in 
accordance with provisions of the Meyers-Milias-Brown Act of the State of California and the 
Personnel Policies and Procedures of the City of Taft. 
 
Article 2 - City Council Ratification 
 
It is agreed that this Agreement is of no force or effect until ratified and approved by resolution duly 
adopted by the City Council of the City of Taft. 
 
Article 3 - Membership Ratification 
 
It is agreed that this Agreement is of no force or effect until ratified and approved by the Union and 
such ratification is certified and submitted to the City Clerk of the City of Taft. 
 
Article 4 - Recognition 
 
The City of Taft does hereby recognize the Union as the authorized representative of those 
employees of the City of Taft designated herein by the Municipal Employee Relations Officer of the 
City of Taft.  
 
Said Unit shall consist of all permanent and probationary employees in the following positions: 

 
Classifications - Sworn 

 
Police Officer 

School Resource Officer 
Police Sergeant 

 
Classifications – Non-sworn 

 
Dispatcher Matron I 
Dispatcher Matron II 

 
Terms of this Agreement shall not be applicable to temporary employees of the City of Taft.   
 
Article 5 - Scope of Representation 
 
The Union’s scope of representation shall include all matters pertaining to wages, hours and other 
terms and conditions of employment. 
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Article 6 - Management Rights 
 
In accordance with existing policies and procedures and applicable resolutions and codes of the 
City of Taft and except as otherwise specifically provided in this Agreement or in subsequent ones, 
the City of Taft has and retains the sole and exclusive rights and functions of management of the 
City. 
 
Article 7 - Union Membership  
 
Current employees in the City of Taft ("City") who are Taft Police Officers Association ("TPOA") 
members shall remain TPOA members for the period of this Memorandum of Understanding 
(MOU) as long as they remain in positions within the bargaining unit ("unit").  Employees who are 
hired after this MOU is approved and who are into a job classification within the representation unit 
of TPOA covered by this MOU, shall after 30 days become members of TPOA or pay to TPOA a 
fee in an amount equal to TPOA dues the initiation fees and/or reinstatement fees and periodic 
dues lawfully required by the Union.  Employees within the representation unit of TPOA presently 
employed by the City and who have successfully completed their probationary status and who are 
not currently members of TPOA must pay a fee in an amount equal to TPOA dues within in the first 
pay period from the effective date of this MOU. Employees may request a payroll deduction for this 
fee. 
 
The City agrees to deduct the regular monthly Union dues and initiation fees uniformly required as 
a condition of membership in the Union on a bi-weekly basis from the wages of each employee 
covered by this MOU who has completed thirty (30) days of employment and has provided the City 
with a voluntary individual written authorization to make such deductions on a form provided by the 
Union. Such deductions, as referenced above, shall include political contributions, if a separate 
political dues deduction authorization form has been executed and submitted by the employee. 
Such deductions, when authorized, shall be made from the net wages due an employee each pay 
period and shall be transmitted to the Union’s office no later than the twelfth (12th) day of the 
month following the month in which such deductions were made. Dues withheld by the City shall 
be transmitted to the TPOA Officer designated in writing by TPOA as the person authorized to 
receive such funds at the address specified. 
 
The parties agree that the obligations herein are a condition of continued employment for unit 
members. The parties further agree that the failure of any unit member covered by the MOU to 
remain a member in good standing of TPOA or to pay the equivalent of TPOA dues during the term 
of this Amendment MOU shall constitute, generally, just and reasonable cause for termination.  As 
used herein "member in good standing" means that the member remains current on payment of 
dues or fees to TPOA. 
 
Whenever a unit member shall be delinquent in the payment of dues or fees, TPOA shall give the 
unit member written notice thereof and will advise the City of such delinquency. Upon receipt of 
said notice, the City shall advise the employee that he or she will no longer be scheduled for hours 
of work on the subsequent weekly schedule until said employee gives evidence of compliance to 
this provision or TPOA notifies the City of such compliance. Failure to comply within seven (7) days 
after removal from the schedule shall subject the employee to termination of employment. 
 
Any employee who is a member of a bona fide religion, body, or sect which has historically held 
conscientious objections to joining or financially supporting public employee organizations shall not 
be required to join or financially support any public employee organization as a condition of 
employment. Any such employee shall be considered a conscientious objector and may be 
required, in lieu of periodic dues, initiation fees, or agency shop fees, to pay sums equal to the 
dues, initiation fees, or agency shop fees to a nonreligious, non-labor, charitable fund exempt from  
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taxation under Section 501(c)(3) of the Internal Revenue Code chosen by the employee. Proof of 
the payments shall be made on a monthly basis to the City as a condition of continued exemption 
from the requirement of financial support to the employee organization. 
 
Payment of agency fee obligations, including, but not limited to, dues or agency fee deductions on 
behalf of TPOA shall continue in effect as long as the TPOA is the recognized bargaining 
representative, notwithstanding the expiration of any agreement between the City and TPOA. 
 
TPOA must provide an explanation for the basis of the agency fee, a reasonably prompt 
opportunity for fee payers to challenge the fee amount before an impartial decision maker and an 
escrow account for amounts reasonably in dispute while a challenge is pending. 
 
TPOA shall be fully responsible for expending funds received under this Amendment, consistent 
with all legal requirements for expenditures of employee dues which are applicable to public sector 
labor organizations. 
 
TPOA agrees that it will defend, indemnify and hold the City harmless against all forms of liability 
that may arise out of or by reasons of action taken by the City, which action was requested by 
TPOA under the provisions of this MOU, or arising out of the City's compliance herewith. 
 
Article 8 –Union Rights 
 
The Chief Steward of the bargaining unit shall be entitled to devote a reasonable number of 
working hours to Union business without loss of pay.  The Union will notify the City in writing of the 
name of the Chief Steward. 
 
For the purposes of this Article, however, a reasonable amount of time shall not exceed four (4) 
hours during any seven consecutive day work cycle provided, however, that the four (4) hour time 
limit shall not apply to hours spent negotiating an MOU and/or reopeners during interim years of 
the agreement. 
 
Except as provided above employees shall not conduct union business during working time, unless 
expressly authorized by the Chief or his/her designee. 
 
The City agrees to schedule the Shop Steward off without pay to attend an annual educational 
meeting. The Shop Steward may use ATO or vacation time for the designated day. 
 
Article 9 - Seniority 
 
Refer to Personnel Policies and Procedures Manual, Section 116. 
 
Article 10 - Hours of Work 
 
Employees in the bargaining unit shall be required to work eighty hours during each fourteen 
consecutive day work period.  The work period shall start at 12.01 a.m. every other Sunday and 
shall continue for 336 consecutive hours thereafter. 
 
The City of Taft retains the right to schedule overtime hours at its discretion and agrees to 
compensate employees for overtime hours worked in accordance with provisions of this 
Agreement. 
 
In lieu of cash payment, upon request of the employee and approval of the appointing authority, an 
employee may accrue compensating time off at time and one-half.  Cash payment at one and one- 
half times employee's base hourly salary shall automatically be paid for any compensating time 
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which exceeds 80 hours, or for any hours on record immediately prior to promotion, demotion or 
termination of employment. 
 
Article 11 - Rest Periods 
 
Each employee shall be granted a rest period of fifteen minutes once during each four-hour period. 
 
Rest periods shall be scheduled at the discretion of the employee's immediate supervisor in 
accordance with departmental workload and shall be taken in an area approved by the City of Taft.  
 
Officers may be assigned calls during the rest period should the need arise. 
 
Article 12 - Meal Periods 
 
Each employee shall be granted a 30-minute meal period during each shift.  Each meal period 
shall be scheduled by the employee's immediate supervisor. 
 
Employees enjoy a paid meal period and are therefore subject to call during the meal period. 
 
Article 13 - Employee Discipline 
 
The City of Taft practices progressive discipline and may initiate appropriate corrective action for 
cause.  Corrective action may consist of warnings, reprimands, disciplinary suspension or 
discharge and shall be applied only after full consideration of the progressive disciplinary policy 
and the seriousness of the offense. 
 
All corrective suspensions and discharges administered under this provision shall be subject to 
appeal in accordance with the grievance and arbitration procedure contained in this Agreement. 
 
Article 14 - Grievance Procedure 
 
A. OBJECTIVES 
 

To informally settle disagreements at the employee-supervisor level; 
 
To provide, if necessary, an orderly procedure to handle the grievance through each level of 
Supervision; 
 
To correct, if possible, the cause of the grievance to prevent future complaints; 
 
To promote harmonious relations among employees and their supervisors; 
 
To assure fair and equitable treatment of all employees; 

 
To resolve grievances at the departmental level before appeal to higher levels. 

 
B. DEFINITIONS  The following terms, as used in the Article, shall have the following meaning: 
 

1. Grievance: A complaint by a non-probationary employee, or the Union, alleging a 
violation of the MOU, Rules and Regulations or policies governing personnel 
practices, working conditions or discipline.   

 
2. Day:  Calendar day, exclusive of Saturday, Sunday and City holidays. 
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3. Employee:  Any non-probationary employee of the City of Taft. 
 
4. Immediate Supervisor:  The person who assigns, reviews, or directs the work of an 

employee. 
 
5. Superior:  The person to whom an immediate supervisor reports. 
 
6. Representative: A person who appears on behalf of the employee. 
 
7. Department Head/Appointing Authority: The officer or employee having charge of the 

administration of a department of the City of Taft. 
 
C. TIME LIMITS 
 

Time limits are established to settle grievances quickly.  Time limits may be extended by 
agreement of the parties.  If the grievant is not satisfied with the decision rendered, it shall 
be the grievant's responsibility to initiate the action which submits the grievance to the next 
level of review within the time limits specified.  Failure of the employee to submit the 
grievance within the time limits imposed shall terminate the grievance process, and the 
matter shall be considered resolved.  Failure of the City to respond within the time limits 
specified will allow the grievant to submit the grievance to the next higher step of the 
grievance procedure. 

 
D. THE PARTIES RIGHTS AND RESTRICTIONS 
 

1.  An employee may have a representative present at all steps of the grievance 
procedure. 

 
2. Reasonable time in processing a grievance will be allowed during regular working 

hours. 
 
3. Only a person selected by the employee from within a recognized employee 

organization (union steward or union representative) shall have the right to represent 
or advocate as an employee's representative during any contract related grievance. 
In the event of a disciplinary grievance meeting the employee shall have the right to 
be represented by a representative of his/her choice who may be present at all times 
during the interrogation.   

 
4. Nothing within this grievance procedure shall be construed as limiting the right of 

management to manage the affairs of the City. 
 
5. Grievances of an identical nature concerning the same subject matter, may be 

consolidated. 
 
E. INFORMAL GRIEVANCE DISPOSITION 
 

1. Within twenty (20) days from the occurrence of the issue that gave rise to the 
complaint, or within twenty (20) days from the employee's knowledge of the 
occurrence, an employee will promptly and informally meet to discuss the complaint 
with his immediate supervisor.  In those circumstances where the nature of the 
complaint involves the immediate supervisor, the employee may informally discuss 
the complaint with the next higher level of supervision provided prior notification is 
given the immediate supervisor by the employee.  Such initial discussion shall 
precede the use of the formal grievance procedure.  If the supervisor fails to reply to 



 

10/08/15 

 

6 

the employee within five (5) days of the meeting, either verbally or in writing, or if the 
employee is not satisfied with the decision, the employee may utilize the formal 
grievance procedure. 

 
F. FORMAL GRIEVANCE PROCEDURE 
 

Step 1.  The grievance form and any supporting documents shall be delivered to the 
supervisor with whom the informal meeting was held, no later than five (5) days from receipt 
of the supervisor's informal response or within ten (10) days from the close of the informal 
meeting if no decision is rendered.  The formal grievance procedure shall be initiated by the 
employee, or the Union, stating the nature of the grievance, the alleged violation by section 
or number, if any, and the desired solution, in writing on the grievance form, together with 
any supporting documents attached to the grievance form. 
 
The supervisor shall hold a formal meeting with the employee and the Union 
steward/representative within five (5) days of the receipt of the formal grievance to review 
the facts, gather all supporting documents, discuss the complaint and desired solution, and 
discuss the proper appeal procedure. 
 
The supervisor will issue a written decision on the grievance within five (5) days of the close 
of the formal meeting. 
 
Step 2.  If the employee or Union feels the immediate supervisor has not resolved the 
grievance, the employee or Union may appeal to the next higher level of supervision.  At 
this time, all supporting documents and evidence relative to the grievance shall be included 
with the appeal and made known to both parties.  The person occupying the next higher 
level of supervision (identified by the department), together with the department head, shall 
hold a formal meeting with the employee and the Union representative within ten (10) days 
from the date of the appeal receipt, and attempt to settle the grievance. 
 
A decision shall be made in writing on the original grievance to the employee by the 
department head within ten (10) days from the close of the formal meeting. 
 
Step 3.  If the employee or Union is not satisfied with the decision of the department head, 
he may appeal the decision to the City Manager within five (5) days from receipt of the 
department head's decision.   
 
The City Manager will review the original grievance, all supporting documents, the 
department head's response, and the remedy requested, and issue a written decision within 
fifteen (15) days of receipt of the grievance.  
 
If the Union is not satisfied with the decision of the City Manager, the Union may submit the 
grievance to arbitration by written request to the City Manager within five (5) days. Within 
five (5) days of receipt of the grievant's request, the City Manager shall set a date for a 
meeting to: 

 
1)  Attempt to settle the grievance. 
 
2)  Agree to any stipulations.  
 
3)  Agree upon the issue statement.  
 
4)  Select an impartial arbitrator. 
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G. SELECTION OF THE ARBITRATOR 
 

If the parties fail to agree on an arbitrator, a list of five (5) neutrals will be jointly requested 
from the Federal Mediation Service, the State Mediation and Conciliation Service, or the 
American Arbitrator's Association.  The agency will be mutually selected.  
 
The parties shall select a neutral by alternatively striking a name from the list with the 
remaining name being the selected neutral.  Should both parties agree that the first list 
submitted is unsatisfactory, the parties may request a second list. 
 
The arbitration procedure will be informal and private.  The arbitration procedure shall not 
be bound by any of the rules of evidence governing trial procedure in State courts. 
 
The arbitrator will not have the power to add to, subtract from, or otherwise modify the 
provisions of any MOU, Rules, Regulations, or Ordinances of the City of Taft. 
 
The arbitrator will confine himself or herself to the issue submitted. 
 
The arbitrator's decision will be advisory to the City Council.  The Arbitrator's decision shall 
be final if not overturned within thirty (30) days by the City Council. 
 
The cost of the arbitrator shall be borne equally between the City and the Union.  Any costs 
associated with witness fees, transcriptions, or special counsel shall be borne by the 
requesting party. 
 
The arbitrator shall be requested to submit his or her decision within thirty (30) days from 
the close of the hearing. 

 
It is understood that the Grievance and Arbitration Procedure as outlined above will be 
incorporated in the City of Taft Personnel Rules and Regulations, and supersedes the 
existing language in the Rules and Regulations. 

 
Article 15 - Holidays 
 
Full-time employees of the City of Taft shall be entitled to receive all paid holidays observed by the 
City during the calendar year. 
 
Part-time employees shall receive pro-rata pay for any holiday observed by the City.  
 
Holidays observed by the City shall include: 
 
New Year's Day   January 1 
Lincoln's Birthday   February 12 
Washington's Birthday  3rd Monday in February 
Memorial Day    Last Monday in May 
Independence Day   July 4 
Labor Day    1st Monday in September 
Veteran's Day    November 11 
Thanksgiving Day   4th Thursday in November 
Day after Thanksgiving  Day after Thanksgiving 
Christmas Eve   December 24 
Christmas Day   December 25 
New Year's Eve   December 31 
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Holidays occurring on Saturday shall be observed on the Friday immediately preceding the holiday; 
those occurring on Sunday shall be observed on the following Monday (with the exception of the 
Eves which will be observed as noted below).   
 
When Christmas or New Years falls on Sunday or Monday, the Eves will be celebrated on the 
preceding Friday.  When Christmas or New Years falls on Saturday, the Eves will be celebrated on 
Thursday. 
 
Article 16 - Vacation 
 
Full-time and eligible part-time employees of the City of Taft shall be entitled to paid annual 
vacation based upon length of credited service with the City. 
 
Vacation shall be accrued in the year immediately following an individual's date of employment and 
shall become due on the employee's first year of service anniversary and on each service 
anniversary thereafter provided such anniversary marks a year of continuous credited service. 
 
Employees may use vacation entitlement as it is earned provided that only the amount of vacation 
entitlement accrued, prior to the time vacation is scheduled, is approved and granted. 
 
Vacation schedules shall be subject to approval by the department head. 
 
Vacation Accrual 
 
Permanent full-time employees shall accrue vacation benefits at the rate of 3.0769 hours per 
payroll period, or 80 hours per year during the first four years continuous service. 
 
Permanent full-time employees shall accrue vacation benefits at the rate of 4.615 hours per payroll 
period, or 120 hours per year starting at the beginning of the fifth year of service through the ninth 
year of continuous service. 
 
Permanent full-time employees shall accrue vacation benefits at the rate of 6.1538 hours per 
payroll period, or 160 hours per year starting at the beginning of the tenth year of service through 
the nineteenth year of continuous service. 
 
Permanent full-time employees shall accrue vacation benefits at the rate of 7.69 hours per payroll 
period, or 200 hours per year starting at the beginning of the twentieth year of continuous service. 
 
Vacation accrual shall be limited to an amount equal to twice the employee's annual vacation 
benefit as noted above after which further accrual will cease. 
 
The City Council of the City of Taft does hereby reserve the right to pay an employee for vacation 
accruals in excess of the maximum accrual defined herein when, for the convenience of the City 
and in the determination of the City Council, the employee cannot reasonably be granted time 
away from the normal work assignment. 
 
Vacation Scheduling and Payment 
 
Vacations shall be scheduled, based on the employees vacation request, by the employee's 
immediate supervisor in a manner which will insure adequate departmental staffing at all times. 
 
Should employee vacation requests conflict with staffing requirements, supervisors shall arrange, 
in conjunction with the employee, a mutually acceptable vacation schedule based on length of 
employee service and the order in which employee vacation requests were submitted. 
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Vacation schedules shall be subject to approval of the department head. 
 
Should a City approved holiday fall during an employee's scheduled vacation, the vacation period 
should be increased proportionately.  If not taken during the scheduled vacation, the proportionate 
increase shall be granted at a time approved by the employee's immediate supervisor. 
 
Vacation pay shall be computed on an employee's base salary exclusive of premium payments. 
 
Employees leaving the active payroll will be paid for unused vacation accrued during their tenure 
with the City of Taft. 
 
100% of accrued vacation benefits shall be paid to the heirs or to the estate of an employee whose 

death occurs while actively employed by the City of Taft. 

 
Part-time Employees 
 
Permanent part-time employees of the City of Taft hired to work less than forty (40) hours per week 
but twenty (20) hours or more per week shall accrue vacation benefits on a pro-rata basis. 
 
Temporary and permanent part-time employees hired to work less than twenty (20) hour per week 
shall not be eligible for vacation benefits. 
 
Article 17 - Sick Leave 
 
Full-time and eligible part-time employees of the City of Taft, including employees in the 
probationary period, shall be entitled to annual sick leave with pay. 
 
Sick leave shall not be considered a right, which an employee may use at his/her discretion, but 
shall be allowed only in case of necessity. 
 
Sick leave with pay shall begin accruing immediately following an individual's date of employment 
and may be taken at any time thereafter. 
 
In no event, however, shall an employee be entitled to receive sick leave with pay in excess of the 
number of sick leave hours accrued at the time of illness. 
 
Employees who have exhausted sick leave accrual and who are unable to work due to illness or 
injury will be placed in a vacation status for the duration of the employee's accrued vacation 
benefit, if any. 
 
Employees taken ill during a scheduled vacation period shall not be permitted to reschedule 
vacation to utilize accumulated sick leave without approval of the City Manager.  Approval, 
however, may be granted only when the employee presents a doctor's certification verifying an 
illness or injury or for reasons of acute bereavement supported by written evidence. 
 
The City of Taft suggests that employees use accumulated sick leave in a judicious manner so that 
they will be entitled to sick leave with pay in the event of major illness.  Employees abusing the sick 
leave benefit shall be subject to disciplinary action. 
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Sick Leave Accrual 
 
Full-time employees assigned to a regular eight (8) hour duty shift shall accrue sick leave at the 
rate of 3.6923 hours per payroll period or one (1) working day for each full month of employment. 
 
Sick leave credit may be accumulated to a maximum of 880 hours, at which time further accrual 
will cease. 
 
Permanent part-time employees of the City of Taft hired to work less than forty (40) hours per 
week, but twenty (20) hours or more per week, shall accrue sick leave benefits on a pro-rata basis. 
 
Temporary employees and permanent part-time employees hired to work less than twenty (20) 
hours per week shall not be eligible for sick leave benefits. 
 
Sick leave accruals shall be credited only at the conclusion of each payroll period. 
 
Use  
 
Employees may use sick leave accruals for a personal illness or injury which incapacitates the 
employee for duty. 
 
An employee who is personally undergoing medical, dental, or optical treatment or examination 
may use sick leave accruals for required time away from work provided such treatment is not the 
result of an occupationally related illness or injury. 
 
Employees compelled to be absent for reason of severe illness or injury of an immediate family 
member, may use sick leave accruals.  For this purpose, however, immediate family is defined as 
spouse, parent, or dependent children residing with the employee.  An employee may utilize sick 
leave time to care for individuals outside of the immediate family subject to prior approval of the 
City Manager. 
 
An employee quarantined by appropriate authority may use sick leave accrual for the duration of 
the quarantine period. 
 
Sick leave accruals may be used when an employee is required to care for or attend an immediate 
family member suffering from contagious disease or when the presence of an employee at his 
work station would jeopardize the health of others due to exposure to a contagious disease. 
 
Requesting Sick Leave 
 
Employees who are absent in accordance with the sick leave policy shall notify their immediate 
supervisor of such absence no later than one hour following the beginning of their regularly 
assigned shift.  Departmental policy may be more restrictive. 
 
In the event sick leave exceeds one regularly scheduled workday, the employee shall advise his 
immediate supervisor of the anticipated date of return. 
 
An employee who is on sick leave for three (3) days or more may be required to obtain a doctor's 
work release which shall be presented to his/her supervisor upon return to work. 
 
An employee's immediate supervisor may place the employee in a sick leave status if, in the 
opinion of the supervisor, the employee's continued presence at the work station would jeopardize 
the health, safety or welfare of the employee, other employees, or the City of Taft and its citizens. 
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Return from Sick Leave 
 
The City of Taft may require an employee who has been on sick leave to satisfactorily complete a 
physical examination by a City retained physician at the City's expense.  Refusal to comply shall 
constitute sufficient cause for waiver of sick leave, suspension, demotion, or dismissal of the 
employee from City service. 
 
Employees who have been on sick leave may be required to satisfactorily complete a physical 
examination administered by the City retained physician if the employee's immediate supervisor 
believes the City is being exposed to workers' compensation liability, that the health, safety and 
welfare of the employee or of the City and its employees are being jeopardized, or that the 
employee is abusing the sick leave benefit. 
 
Payment for Unused Sick Leave 
 
Upon normal service retirement from the City of Taft, the retiring employee shall be paid a lump 
sum of money not to exceed 50% of accrued sick leave.  Additionally, said payment shall not 
exceed payment of forty-five (45) working days.  Such accruals shall be liquidated in cash in the 
payroll period immediately following the effective date of retirement.   
 
Article 18 - Bereavement Leave 
 
Employees may, with approval by the appointing authority, take up to three days (24 hours) of 
bereavement leave not chargeable against the employee's sick leave, to attend the funeral or 
memorial service of a member of their immediate family.  For this purpose, however, immediate 
family is defined as father, mother, son, daughter, brother, sister, husband, wife, grandfather, 
grandmother, grandson, granddaughter, father-in-law, mother-in-law, brother-in-law, sister-in-law, 
son-in-law, daughter-in-law, step-father, step-mother, step-son, step daughter. 
 
Article 19 - Military Leave 
 
Military leave shall be granted in accordance with the provision of the Military and Veterans Code 
of the State of California. 
 
Article 20 - Jury Duty 
 
The City of Taft shall grant employees a jury duty leave of absence for the duration of the 
employee's jury duty assignment. 
 
Jury Duty is defined as the duty requested by any legally constituted court or governmental unit of 
municipal, county, state or federal jurisdiction and includes active participation as a juror, those 
instances in which an employee is summoned for examination as a possible jury member and 
instances in which an employee is called as a witness in action not involving the employee himself. 
 
During a jury duty leave of absence, employees shall be entitled to full salary excluding differential 
payments less jury duty compensation received from the applicable court or governmental unit. 
 
Employees shall be granted sufficient time for preparation (i.e., dress, etc.) and travel. 
 
The City of Taft reserves the right to request dismissal of any jury duty summons should it believe 
that the employee's services are necessary to the welfare of the City. 
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Article 21 - Salaries 
 
Attached, as Exhibit B” to this Agreement is the City-wide salary schedule applicable to Police Unit 
employees during the term of this agreement: 
 
 Dispatcher Matron I  Range 33.0 
 Dispatcher Matron II Range 37.0 
 Police Officer  Range 45.2 

School Resource Officer Range 45.2 
 Police Sergeant  Range 54.2 
 
 
Article 22 - Bulletproof Vests 
 
The City shall provide for each officer covered under this agreement, a bulletproof vest with a 
protection level of II or greater.  The city shall replace each officer’s bulletproof vest no later than 
the expiration of the Manufacturer’s Warranty date, or the expiration of the vest’s Safety 
Certification date, whichever occurs first.  If a vest becomes non-usable due to no fault of the 
officer the City will replace the vest at an earlier date. 
 
If an employee voluntarily leaves the service of the Police Department in less than thee years, the 
employee will pay back to the City the pro-rated cost of the vest, and the employee will keep the 
vest.  The pro-rated cost of the vest shall be 75% of the original cost if the employee leaves with 
the first 12 full months of service, 50% of the original cost if the employee leaves within 12 months 
and one day through 24 full months of service, and 25% of the original cost if the employee leaves 
within 24 months and one day through 36 full months of service.  The pro-rated cost of the vest 
shall be deducted from the separating employee’s final paycheck. 
 
If the employee is involuntarily separated from service with the Police Department, he or she will 
not be charged for the cost of the vest unless he or she elects to purchase the vest in which case 
the pro-rated costs shall be deducted from the employee’s final paycheck.  If the employee elects 
not to purchase the vest, the City shall retain the vest. 
 
Employees shall wear their vests at all times unless otherwise approved by the supervisor. 
 
Article 23 - Higher Classification Pay 
 
In the event an employee is assigned to perform duties of a job classification higher than the 
classification to which the employee is normally assigned for a cumulative total in excess of 40 
hours in a fourteen consecutive day payroll period, such employee shall be paid at the A step of 
the higher classification for all hours worked in such classification. 
 
Should an employee's current salary exceed the A step of the higher classification, he shall be paid 
at that step which represents a 5% increase over his current base salary. 
 
It is agreed, however, that no employee shall perform work in a higher job classification unless 
specifically directed to do so by the head of the department to which the employee is normally 
assigned or by the formally designated representative of such department head. 
 
Article 24 - Holiday Pay 
 
Holiday pay for Police Unit employees shall be compensated monthly at the employee's normal 
hourly rate equal to one typical work day schedule.  This compensation shall be in lieu of holiday 
pay at one and one-half his/her base rate of pay for all time worked. 
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Article 25 - Educational Incentive 
 
The educational incentive program for sworn police employees is hereby defined as follows: 
 
Officers holding an Intermediate P.O.S.T. Certificate will receive $75.00 per month premium.  
 
Officers holding an Advanced P.O.S.T. Certificate will receive $175.00 per month premium. 
 
Payment for educational incentive shall begin the first pay period after written notification of 
compliance with this Article to the City Manager from the Department Head. 
 
Article 26 – Spanish Fluency Incentive 
 
A Spanish Fluency Incentive of $100 a month shall be given to eligible Police Officers who meet 
the required conditions and obtain the necessary certifications. 
 
Police Officers who wish to receive this incentive shall obtain the required Certification of Fluency 
at their own expense.  Certificates will only be accepted during the month of May.  Certificates 
must be submitted no later than May 31 of the current fiscal year, so funds can be budgeted for the 
following fiscal year.   
 
For new Police Officers obtaining employment with the City of Taft, a 30 day period of time will be 
given from date of hire, to obtain and submit the necessary Certificate of Fluency.  If Certificate is 
not submitted during that time period, such employee will have to wait until the regular submission 
period of May to qualify for the incentive. 
  
Article 27 - Uniform Allowance 
 
The City shall establish an annual uniform allowance of $1,100 for Sworn Police personnel.  Police 
personnel will pay for all uniforms, hats, belts, holsters, handcuffs, handcuff cases, keepers, baton, 
baton grommet ring, mace holder, magazine pouches, and any other optional equipment.  All other 
items, such as, but not limited to badges, patches, the issued department pistol, and mace shall be 
paid for by the City. 
 
Any major City initiated changes in uniform such as color, style, or type of uniform (pants and 
shirts) shall be paid for by the City. 
 
Uniform allowance for new employees and terminated employees shall be prorated according to 
actual time served under the effective rate.   
 
Uniform allowance shall be paid in one lump sum on or before the Friday following the end of the 
first pay period in July of each year, by separate check. 
 
Uniform allowance for Dispatchers shall be $450.00 per year.  The City shall provide required 
patches and rockers for Dispatchers. 
 
Article 28 - Special Assignments 
 
Police Officers who are specifically assigned and designated to work as Narcotics Officer, 
Detective, Canine Handler or Field Training Officer will receive a 5% salary incentive.  Police 
Officers will be entitled to this benefit only when specifically assigned by the Police Chief or his 
designee and actually working in these classifications.  The Field Training Officer will be subject to 
the 5% salary incentive only when actually involved in the training of a new officer.  These 
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assignments are at the discretion of the Police Chief or his designee and may be altered or 
eliminated at any time without notice. 
 
Article 29 - Call Back Pay 
 
In the event an employee is required to report to work prior to commencement of the employee's 
next regularly scheduled work shift, the employee will receive a minimum of two hours 
compensation, or any additional actual time worked beyond the minimum of two hours, at one and 
one-half times the employee's base hourly rate. 
 
For purposes of this Article, the definition of "day" and "work period", as noted in Article 10, shall 
be applicable. 
 
Article 30 - 4850 Time 
 
The City acknowledges that all sworn officers of Taft Police Department are protected by the 
requirements of Section 4850 of the California Labor Code. 
 
Article 31 - Life Insurance 
 
Permanent full-time employees of the City of Taft shall be entitled to participate in the City's group 
life insurance program upon completion of thirty days continuous service. 
 
Should an employee elect to participate in the group life insurance program, the City shall bear the 
total cost of such insurance for the individual employee. 
 
Employees, however, may not secure group life insurance benefits for dependents upon this 
program. 
 
Group life insurance benefits shall be $25,000 for each participating employee. 
 
The City's group life insurance program also provides employee benefits in the event of accidental 
death or dismemberment subject to conditions outlined in the City's group life insurance policy. 
 
Article 32 - Health Insurance  
 
The City will pay the 100% of base premium rate for the Kaiser or HMO Heath Care Plan for full-
time employees and their dependents 
 
Employees who are covered under a spouse’s plan and wish to waive coverage under the City’s 
plan will receive a $200 a month “opt-out” option.  
 
Article 33 - Retirement Benefits 
 
Current employees shall maintain their existing retirement formula as contracted with the Public 
Employees’ Retirement System.  All new employees shall be enrolled in the Public Employees 
Retirement System in accordance with the provision of the Public Employees Pension Reform Act 
(PEPRA) 
 
Employees will pay up to 7% employees share of PERS in accordance with the Public Employees 
Pension Reform Act (PEPRA) 
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Article 34 - Section 125 Program 
 
The City shall continue to offer a Premium-Only Section 125 Program whereby employee 
contributions towards health and dental insurance premiums will be paid not subject to Federal 
Income Tax, State Income Tax, or FICA.  Employee participation in the program will be voluntary. 
 
Article 35 - Non-Discrimination 
 
It is agreed that both the City and the Union shall provide equal opportunity for all qualified 
persons; prohibit discrimination because of race, color, religion, sex, age or national origin and 
promote the full realization of equal opportunity through a positive and continuing program of 
affirmative action.  It is further agreed that no employee shall be interfered with, intimidated, 
restrained, coerced or discriminated against by either the City or the Union because of 
membership or non-membership in the Union. 
 
Article 36 - Savings Clause 
 
It is agreed that in the event a court order renders any Article of this Agreement null and void, said 
ruling shall negate only the appropriate article and the balance of this Agreement shall stand as 
written and remain in full force and effect for the duration of said Agreement. 
 
Article 37 - Full Agreement 
 
The City of Taft and the Union agree that this Agreement constitutes the entire contract between 
them governing wages, hours and conditions of employment of those employees in the bargaining 
unit during the term thereof and settles all demands and issues on all matters subject to meet and 
confer. 
 
Accordingly, both the City and the Union do hereby waive the right during the term of this 
Agreement, to demand negotiation upon any subject matter, whether or not such subject matter 
has or has not been raised or discussed by either party during negotiations leading to the 
execution of this Agreement. 
 
Article 38 - Term of Agreement 
 
This Agreement shall become effective upon ratification by both parties and shall remain in full 
force and effect through midnight June 30, 2017. 
 
The terms of this Agreement shall continue in perpetuity between the City and the Union until a 
successor collective bargaining agreement is executed. 
 
Article 39 - Safety 
 
The City agrees that it will continue efforts to secure the size vehicle fleet that ultimately allows for 
officers to be assigned vehicles and to allow for implementation of a take home policy for officers 
who reside within ten (10) miles of City Hall, as previously approved in concept and principle by the 
City Council.  The Union agrees that the provisions of any take home vehicle policy that may be 
implemented shall be the right and responsibility of management. 
 
Article 40 – On-Call for Court  
 
If an officer is placed “on-call” to stand-by for court appearance on his/her off duty hours, the officer 
shall receive $45 as “Court On-Call Time.”  If he/she is called to appear, then in lieu of “On-Call” 
pay, the officer shall be paid a minimum of 2 hours paid at the rate of 1 and ½ times the officer’s 
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hourly base rate of pay or all actual time in court at the rate of 1 and ½ times the hourly rate, 
whichever is greater. 
 

Article 41 – Layoff 
 
For the purpose of layoff, seniority shall be defined as the first day of paid service in the 
classification currently held.  Employees noticed for layoff may bump back (down) to a formally 
held classification if they have seniority within that classification.  The City will provide at least 45 
calendar days notice to the POA of any layoff affecting members of the represented unit. 
 
Article 42 – Supplemental Pay  
 
The City agrees to make a supplemental pay in the amount of seven percent (7%) of the 
employees annual base salary at the time the payment is made as reflected on the City-wide 
salary schedule to all regular employees covered by this MOU who have been continuously 
employed with the City of Taft prior to September 2012.  Payment in the aforementioned amount 
will be made to employees on Friday, October 16, 2015 and again on Friday, July 1, 2016. 
 
The City agrees to make a supplemental pay in the amount of three percent (3%) of the employees 
annual base salary at the time payment is made as reflected on the City-wide salary schedule to all 
Regular employees covered by this MOU who have been continuously employed with the City of 
Taft for a least one (1) year prior and have completed probation (as of the date of ratification of this 
agreement). Payment in the aforementioned amount will be made to employees on Friday, October 
16, 2015 and again on Friday, July 1, 2016. 
 
Current employees covered under this agreement who do not meet the eligibility requirements 
listed above as of the date of ratification of this agreement will receive a one-time supplemental 
pay in the amount of one percent (1%) of the employees annual base salary at the time payment is 
made as reflected on the City-wide salary schedule upon completion of one (1) year of service and 
successfully passing probation.  
 
This above payments will be issued as a separate check.  Deductions will be made for any 
mandated withholdings.  
 
 
 
 
This agreement is entered into this ________day of ______________, 2015. 
 
 
 

              
City of Taft, Mayor   Date  TPOA, Local 9110 Representative Date 
 
       
 

               
City Clerk    Date  CWA, AFL-CIO Representative Date 
            



 
 

City of Taft Agenda Report 
 
 
 
 

DATE:  October 6, 2015  
 
TO:  MAYOR MILLER AND COUNCIL MEMBERS  
 
AGENDA MATTER: 
PURCHASE OF A NEW 2014 CHEVROLET TAHOE PPV FOR THE POLICE DEPARTMENT 
 

SUMMARY STATEMENT: 
The Police Department has (1) vehicle in the budget this year to replace.  The budget is for $45,000.00.  After shopping 
around it was found that Wondries Fleet group in Alhambra, CA. has a new 2014 Police package Chevrolet Tahoe 
which can be purchased on the Los Angeles County Sheriff’s Contract.   The contract allows for other agencies to 
purchase on their Request for Proposal (RFP) and purchase at their volume discount price.  
  
2014 Chevrolet Tahoe PPV 
The cost of the Chevrolet Tahoe is  $ 30,578.00 
State Tax at 7.5 %     $   2,293.35 
Tire Fee    $          8.75 
Total is:    $ 32,880.10 
 

Equipment 
Outfitting the Tahoe with the appropriate police equipment including red/blue lights, siren, partition, console, trunk 
organizer tray, inverter, all cables and connectors with installation and taxes from Code 3 IT Inc. of Mojave, CA. 
 

Total is:    $  8,917.75 
 

Radio & Antenna Kit 
Radio is a Kenwood TK-8180 UHF car radio with antenna kit furnished by Communications Enterprises of Bakersfield 
CA.   
 

Total is:    $     576.16 
 

Total cost for this vehicle is:  $ 42,374.01 
 

The monies for this are contained within the 2015-2016 City Budget as a Capital Purchase for the Police Department. 
 
RECOMMENDED ACTION: 
Motion to approve the purchase of a 2014 Chevrolet Tahoe PPV along with listed equipment at a total cost of 
$42,374.01.  
 

FUNDING SOURCE:  General Fund – Capital Purchase Budgeted 
    
ATTACHMENT (Y/N): Wondries Fleet Group quotation 
    GM Vehicle Options Page 
    Los Angeles County Sheriff Purchase order 
    Los Angeles County Purchasing Vehicle Specification Sheet 
    (2) Code 3 IT Quotations 
    (1) Quotation from Communications Enterprises Inc. 
 

PREPARED BY:  Ed Whiting – Police Chief 
REVIEWED BY:            
CITY CLERK  
 

FINANCE DIRECTOR CITY MANAGER 
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DATE:  October 6, 2015  
 
TO:  MAYOR MILLER AND COUNCIL MEMBERS  
 
AGENDA MATTER: 
 
PURCHASE OF REPLACEMENT WIRELESS CAMERAS AT 6TH STREET AND TENTH 
STREET AND RAILS TO TRAIL  
 
SUMMARY STATEMENT: 
 
The Grant purchased wireless Pelco Brand Cameras at 6th Street and Rails to Trail and Tenth Street 

and Rails to Trails have failed and need to be replaced.  A newer camera system made by Vivotek 

was tested and evaluated at the 6th Street and Rails to Trail location by Code3 IT.  This camera 

system is compatible with our current system.  The cost to replace both Cameras is $ 5,480.14.  The 

replacement of just one (1) Pelco Brand camera would be pretty close to this, so there is a cost 

savings to replacing these cameras with Vivotek Cameras as they fail.  The monies for this will 

come from the Capital Purchase portion of our 2015-2016 Budget. 

 
 
RECOMMENDED ACTION: 
 
Motion to approve the purchase of two (2) replacement cameras for the 6th Street and Tenth Street 
Rails to Trail locations at a cost of $ 5,480.14 as a Capital Purchase. 
 
 
FUNDING SOURCE: General Fund – Capital Purchases 
  
   
ATTACHMENT (Y/N): Two (2) Quotations from Code 3 IT and Systems Integration  
 
 
PREPARED BY:  Ed Whiting – Chief of Police 
 
 
REVIEWED BY:            
CITY CLERK  
 

FINANCE DIRECTOR CITY MANAGER 
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DATE:  October 6, 2015 
 
TO:  MAYOR MILLER AND COUNCIL MEMBERS  
 
AGENDA MATTER: 
 
FLOORING / ELECTRICAL / JAIL CONTROL PANEL UPGRADE TO THE POLICE 
DEPARTMENT DISPATCH CENTER AND ELECTRICAL ROOM 
 
SUMMARY STATEMENT: 
In late October of 2015 there will be an upgrade to the Police Departments Dispatch center which 
includes electrical, flooring, and a Simplex Grinnell Jail control panel.  This upgrade was including 
in the 2015-2016 Budget as a Capitol Purchase to improve our Police Building.  Several new 20 and 
30 amp circuits were needed to be added between the electrical room and the Dispatch Center.  New 
Flooring is needed to replace the worn carpeting in the dispatch center which we will replace with a 
Laminate flooring.  The Jail Control Panel from Simplex Grinnell needs to be extended in length so 
it can be placed closer to either of the dispatch positions.  Quotations were received for each of 
these projects and the following companies were selected to complete the work: 
 
Jail Control Panel: Tyco Simplex Grinnell   $ 7,446.50 
 
Electrical: Burt Electrical and Communications Inc. $ 6,568.00 
 
Flooring: Johnsons Home Improvement   $ 1,431.00 
 
Total Cost of Improvements:    $ 15,445.50 

 
RECOMMENDED ACTION: 
 
Motion to approve the Jail upgrade project for flooring, electrical, and Jail Control Panel at a cost of 
$ 15,445.50 from General Fund – Capitol Purchases. 
 
FUNDING SOURCE: General Fund  - Capitol Purchases 
  
ATTACHMENT (Y/N): Quotation from Burt Electrical and Communications of Taft, CA 
    Quotation from Curtis Electrical Construction Inc. of Bakersfield, CA 
    Quotation from Johnsons Home Improvement  
 
PREPARED BY:  Ed Whiting – Police Department 
 
REVIEWED BY:            
CITY CLERK  
 

FINANCE DIRECTOR CITY MANAGER 

 



























REVIEWED BY: 
CITY CLERK: 

 
FINANCE DIRECTOR: CITY MANAGER: 
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DATE: October 6, 2015 
 
TO: MAYOR MILLER AND COUNCIL MEMBERS 
 
AGENDA MATTER:  
 
SPECIAL EVENT PERMIT – OILDORADO 2015 CARNIVAL BY SCHOEPPNER SHOWS AT 
SUPPLY ROW AND 6TH STREET, OCTOBER 13TH – 19TH, 2015 
 
SUMMARY STATEMENT:  
 
Staff received a special event application and letter from the Schoeppner Shows requesting use of City 
property at the northeast corner of 6th Street and Supply Row (032-110-66, -67) for an outdoor Oildorado 
Carnival in conjunction with the Oildorado 2015 event from Tuesday to Tuesday, October 13 to 19, 2015. 
Supply Row will be blocked off from 10th Street to 6th Street as part of Oildorado Inc. approved street 
closures, by the Council on September 15, 2015, for the overall Oildorado event.  Schoeppner Shows will set 
up the carnival on Tuesday and Wednesday, October 13 and 14, and will break down the carnival the evening 
of Sunday, October 18 and all day Monday, October 19. 
 
The carnival will include a ticket booth, 15 carnival rides, 7 carnival game stands, and a 100’ long and 23’ tall 
slide, and a generator to provide power to the booth, rides, and game stands.  Schoeppner Shows has a 
certificate of liability insurance for the event and it is attached to this report.  Staff recommends that the 
Council approve the Special Event Permit with the conditions of approval listed below.  
 
Conditions of approval:  
1. $1,000,000 liability insurance naming City of Taft as additional insured  
2. Signed encroachment permit/ Hold Harmless (if necessary) 
3. Appropriate business license for vendors  
4. Building and Fire Department Inspections 
5. Trash receptacles  
6. Portable chemical toilets 
7. Daily watering of site for dust abatement 
 
RECOMMENDED ACTION:  
Motion to approve a resolution entitled A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF 
TAFT APPROVING A SPECIAL EVENT PERMIT, AUTHORIZING SCHOEPPNER SHOWS TO 
OPERATE AN OILDORADO CARNIVAL ON CITY PROPERTY AT 6TH STREET AND SUPPLY 
ROW FROM OCTOBER 13TH TO 19TH, 2015 
 
FUNDING SOURCE:   N/A 
 
ATTACHMENT (Y/N):  Resolution, Schoeppner Shows Letter and Application, Oildorado 2015 Flyer 
 
PREPARED BY:   Planning & Community Development 



RESOLUTION __________ 
 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF TAFT 
APPROVING A SPECIAL EVENT PERMIT, AUTHORIZING SCHOEPPNER 
SHOWS TO OPERATE AN OILDORADO CARNIVAL ON CITY PROPERTY 
AT 6TH STREET AND SUPPLY ROW FROM OCTOBER 13TH TO 19TH, 2015 

 
WHEREAS, Schoeppner Shows has submitted a Special Event Permit Application, requesting to 

operate an Oildorado Carnival event on City property at 6th Street and Supply Row (032-110-66, -67) 
from October 13th to 19th, 2015; and  
 

WHEREAS, the special event will not require the closure of Supply Row, but such streets will be 
closed by Oildorado Inc. per Section 21101 (e) of the California Vehicle Code, which requires a 
resolution by Council to temporarily close streets for special events; and 
 

WHEREAS, Schoeppner Shows shall provide sufficient trash receptacles and portable chemical 
toilets, and shall clean up all trash and debris at the conclusion of the carnival event.  
 

NOW, THEREFORE, BE IT RESOLVED, the Mayor and City Council of the City of Taft, 
California, approve the special event as follows:  

 
Set-up: October 13 and 14, 2015 
Carnival Event: October 15 to 18, 2015; Operating 5:00pm to 10:00pm Thursday-Friday, 

12:00noon to 10:00pm Saturday, 12:00noon to 8:00pm Sunday 
Breakdown Carnival: October 18 and 19, 2015 

 
PASSED, APPROVED, AND ADOPTED this 6th day of October, 2015 

 
________________________________ 
Randy Miller, Mayor  

 
ATTEST:  
 
__________________________________ 
Yvette Mayfield, City Clerk  
 
 
STATE OF CALIFORNIA )  
COUNTY OF KERN  ) SS  
CITY OF TAFT  )  
 

I, Yvette Mayfield, City Clerk of the City of Taft, do hereby certify that the foregoing Resolution 
was duly and regularly adopted by the City Council of the City of Taft at a regular meeting thereof held 
on the 6th day of October, 2015, by the following vote:  
 
AYES:   COUNCIL MEMBERS:  
NOES:   COUNCIL MEMBERS:  
ABSENT:  COUNCIL MEMBERS:  
ABSTAIN:  COUNCIL MEMBERS:  
 
__________________________________ 
Yvette Mayfield, City Clerk 















OILDORADO CALENDAR OF EVENTS 2015 
As of 8/28/2015 

 

 

THURSDAY, OCTOBER 1 

9am Oildorado Headquarter Store 
Grand Opening 
501 North Street 
Oildorado Headquarter Store 
 

Oildorado Store Hours  
October 1-18, 2015  

Monday-Saturday 9am-6pm 
Sunday 10am-5pm 

 

THURSDAY, OCTOBER 8 

5pm-8pm Taft College Annual 
Cookout 
9 Cougar Court 
Tickets $30 adults, $20 students 
Call #661-763-7936 
Sponsored by TC Foundation 
 
FRIDAY, OCTOBER 9 

9am-5pm First Day Issue Stamp 
501 North St 
Oildorado Headquarter Store  
 
10am-4pm Old Timers 
Registration 
1168 Wood St 
West Kern Oil Museum 
 
12pm-2pm Civic Luncheon 
Main & 6th Street 
Oildorado Pavilion  
Tickets $35 after Sept 15 
Call #661-805-8664 
Sponsored by Aera Energy 
 
6pm-12am Super Cruise Night on 
Center Street 
Featuring Downtown Business 
store specials, food, and music 
Cruisin’ on Center Street  
 
6-11pm 5th & North Music Fest 
Featuring Truxton Mile, Tex Pistols, 
Sarah Lopez, & Taylor Owen  
North & 5th Street Stage, near 
Oildorado Headquarter Store 
501 North Street 
Tickets $7 Presale $10 
Call Taft Chamber #661-765-2165 

 
6:30pm-9:30pm WCMA Oildorado 
Kickoff Concert 
Featuring: Sidewalk Prophets and 
Love & The Outcome 
Main & 6th Street 
Oildorado Pavilion 
Tickets $20 
 
7pm-10pm TUHS Varsity Football 
Game 
800 San Emidio Street 
TUHS Martin Memorial Stadium 
Admission $5 
 

SATURDAY, OCTOBER 10 

8am-10am Kiwanis Kolor Fun Run 
Registration begins at 7am  
501 North Street 
Oildorado Headquarters 
Pre-register $30 adults, $20 kids 
Day of $35 adults, $25 kids 
www.raceentry.com 
 
7am-4pm Taft Chamber Car Show 
Downtown Center & 6th Street 
Registration 7-10am at Oildorado 
Pavilion (6th & Main St) 
Awards at 2pm 
Day of Registration $30 
Pre-register #661-765-2165 
 
9am-6pm Food & Vendor Booths 
4th to 10th Street between Main & 
Supply Row 
Rails to Trails  
Oildorado Midway 
 
9am-6pm Live Music on the Stage  
Featuring Divided Highway & 
Madewell’s Fireball Express 
Center & 6th Street 
Sponsored by TRC & MTC 
 
9am-4pm West Kern Oil Museum 
Boomtown Days & BBQ 
1168 Wood Street 
West Kern Oil Museum 
Pulled Pork BBQ 11:30-1:30pm $10 
 

 
10am-4pm Old Timers 
Registration 
1168 Wood St 
West Kern Oil Museum 
 
1pm-6pm Petroleum Club Oilfield 
Skills Competition 
Signs up begin at 9am 
450 Petroleum Club Rd 
Taft Petroleum Club 
Call #661-623-4774 
Sponsored by GPS & KCRP 
 
6pm-1am Petroleum Club Live 
Entertainment and Dancing 
450 Petroleum Club Rd 
Taft Petroleum Club 
 
6pm TUHS Class of 95 - 20 year 
Reunion 
205 N. 10th Street 
OT Cookhouse 
Tickets $30,  
Open to 90’s graduates 
Call #661-623-0482 
 
6pm Westside WreckHers Roller 
Derby Oildorado Exhibition Bout 
801 4th Street 
The Rec ‘N Yard 
 
SUNDAY, OCTOBER 11 

9am-6pm Food & Vendor Booths 
4th to 10th Street between Main & 
Supply Row 
Rails to Trails  
Oildorado Midway 
 
9am-1pm Live Music on the Stage  
Featuring Jam on Five 
Oilworker Monument Stage 
 
11am-4pm Whiskerino, Costume, 
Tessie Garratt Ponytail and Bun 
Contests 
Main & 6th Street 
Oildorado Pavilion  
Sponsored by Hot Taps, Garratt 
Family, & Erickson & Brown 

Oildorado Major Sponsors:  

Chevron, Synagro, Westside Waste Management, Aera Energy, Western States Petroleum Association, Advanced Beverage 



OILDORADO CALENDAR OF EVENTS Cont. 
As of 8/28/2015 

 
1pm-4pm Old Timers Registration 
1168 Wood St 
West Kern Oil Museum 
 
4-7pm Whiskerino After Party - 
Live Music on the Stage  
Featuring The Aviators 
Main Street & 6th Street 
Oildorado Pavilion 
 
MONDAY, OCTOBER 12 

10am-4pm Old Timers 
Registration 
1168 Wood St 
West Kern Oil Museum 
 
6pm Every Little Crook and Nanny 
Dinner Theater 
101 Highway 33 
Westside Believers Fellowship 
Tickets #661-745-4904 
 
TUESDAY, OCTOBER 13 

10am-4pm Old Timers 
Registration 
1168 Wood St 
West Kern Oil Museum 
 
12-6pm Houchin Blood Mobile 
400 Kern St 
Taft Chamber 
 
6pm Every Little Crook and Nanny 
Dinner Theater 
101 Highway 33 
Westside Believers Fellowship 
Tickets #661-745-4904 
 
WEDNESDAY, OCTOBER 14 

10am-4pm Old Timers 
Registration 
1168 Wood St 
West Kern Oil Museum 
 
7pm-10pm Oildorado Queens 
Pageant 
Main & 6th Street 
Oildorado Pavilion 
Admission $8 Presale $10 Door 
 
 
 

6pm-10pm Petroleum Club 
Industry Night 
450 Petroleum Club Road 
Taft Petroleum Club 
Admission $15 
Call #661-623-4774 
 
THURSDAY, OCTOBER 15 

7am-8am Hot Air Balloons Media 
Event 
Supply Row and 10th Street 
Oildorado Midway – West End 
 
10am-4pm Old Timers 
Registration 
1168 Wood St 
West Kern Oil Museum 
 
5pm-10pm Carnival Begins 4-Day 
Run 
Main & 10th Street 
Oildorado Midway 
 
7pm-9pm Oildorado Melodrama 
“Wagon Wheels West” 
701 Wildcat Way 
Taft Union High School Auditorium 
Admission 
Sponsored by Niagara Services 
 
FRIDAY, OCTOBER 16 

7am-8am Hot Air Balloon Lift Off  
Supply Row and 10th Street 
Oildorado Midway – West End 
Sponsored by Huddleston Crane & 
Supervisor David Couch 
 
7am-4pm West Kern Petroleum 
Summit 
Presented by the Taft College 
Foundation 
Featuring T. Boone Pickens, 
Congressman Kevin McCarthy, Alex 
Epstein, Dr. Brice Harris, emcee 
Alex Trebek 
Main & 6th Street 
Oildorado Pavilion 
Tickets #661-763-7936 
 
10am-4pm Old Timers 
Registration 
1168 Wood St 
West Kern Oil Museum 

11:30am Former Oildorado 
Queens Luncheon 
430 Main Street 
The Merc Saloon & Restaurant 
Former Maids $10, Tickets $25 
Sponsored by GPS & KCRP 
 
11am-6pm Aircraft Exhibit Display  
500 Airport Rd 
Taft Airport 
Sponsored by Accelerated 
Environmental Services 
 
3pm Oilstock Festival Grounds 
Open 
Franklin Field Complex 
 
5pm-10pm Carnival  
Main & 10th Street 
Oildorado Midway 
 
5:30pm Oilstock Music Festival  
Featuring War, Monroy, Bridge, & 
Macy Bratcher 
Franklin Field Complex 
Tickets $35 
www.eventbrite.com 
 
6pm-10pm Super Cruise Night on 
Center Street 
Featuring Downtown Business 
store specials, food, music 
Cruisin’ on Center Street 
 
6pm-10pm Taft Lions Club & Kern 
Trail Riders Crab Feed 
218 Taylor Street 
Taft Veterans Hall 
Over 21 only, Tickets $35 
 
7pm-9pm Oildorado Melodrama 
“Wagon Wheels West” 
701 Wildcat Way 
Taft Union High School Auditorium 
Admission 
 
SATURDAY, OCTOBER 17 

7am-8am Hot Air Balloon Lift Off 
Supply Row and 10th Street 
Oildorado Midway – West End 
 
 
 



OILDORADO CALENDAR OF EVENTS Cont. 
As of 8/28/2015 

 
9am-6pm Food & Vendor Booths 
4th to 10th Street between Main & 
Supply Row 
Rails to Trails  
Oildorado Midway 
 
10am-12pm Oildorado Grand 
Parade 
Starts at 6th & Ash St, then East on 
Center St  
Grand Stand in front of Lincoln 
School 810 6th Street 
Entry forms #661-599-2605 
Sponsored by AmeriPrise Financial 
 
10am Air Parade Fly Over 
529 Center Street 
 
10am-4pm Old Timers 
Registration 
1168 Wood St 
West Kern Oil Museum 
 
12pm-10pm Carnival  
Main & 10th Street 
Oildorado Midway 
 
12pm-4pm West Kern Oil Museum 
Ice Cream & Tours 
1168 Wood Street 
West Kern Oil Museum 
 
12pm Oilstock Music Festival 
Grounds Open  
Franklin Field Complex 
 
12-6pm Aircraft Exhibit Display  
500 Airport Rd 
Taft Airport 
Sponsored by Accelerated 
Environmental Services 
 
1pm, The Oasis Bar & Restaurant 
Bloody Mary Contest 
414 North Street 
The Oasis 
Sign up #661-765-5188 
 
 
 
 
 

12pm-3pm Former Mayors 
Luncheon 
430 Main Street 
The Merc Saloon & Restaurant 
Tickets $20 
#661-747-1774 
Sponsored by City of Taft & Jerry 
Helt 
 
3:30pm Oilstock Music Festival 
Featuring Foghat, Monroy, 
Skynnard Lynnard, Bridge, Truxton 
Mile, & Sarah Lopez 
Franklin Field Complex 
Tickets $55 
www.eventbrite.com 
 
6pm-12am Class of 1968 50’s, 
60’s, 70’s Dinner and Dance 
450 Petroleum Club Road 
Taft Petroleum Club 
Pre-sale $25, At Door $35 Dinner 
and Dance, Dance $15 
Tickets #661-319-9575 
 
7pm Kern County Raceway Park 
2nd Annual Citgo Lubricants Fall 
Shootout 
13500 Raceway Blvd 
Kern County Raceway 
 
7pm-11pm Taft Midway-Sunset 
Lions Club Casino Night (8pm-
11pm Gaming) 
218 Taylor Street 
Taft Veteran’s Hall 
Tickets $40 Single, $75 Couple 
Presale #661-765-5541 
 
7pm-9pm Oildorado Melodrama 
“Wagon Wheels West” 
701 Wildcat Way 
Taft Union High School Auditorium 
Admission  
 
7pm Special Screening of Feature 
Film “Redemption: For Robbing 
the Dead” 
Featuring TUHS Graduate Bill 
Nelson w/ Q&A Session 
514 Center Street 
Taft Fox Theater 
 

SUNDAY, OCTOBER 18 

7am-8am Hot Air Balloon Lift Off  
Supply Row and 10th Street 
Oildorado Midway – West End 
 
9am-6pm Food & Vendor Booths 
4th to 10th Street between Main & 
Supply Row 
Rails to Trails  
Oildorado Midway 
 
10:30am WCMA Community 
Church Service featuring Aaron 
Perlman 
Main & 6th Street 
Oildorado Pavilion 
 
11am-7pm Taft Petroleum Club 
Horseshoe Tournament 
Sign ups begin 8am 
450 Petroleum Club Rd 
Taft Petroleum Club 
Sign up #661-623-4744 
 
11:30am Oilstock Music Festival 
Grounds Open  
Franklin Field Complex 
 
12pm-10pm Carnival  
Main & 10th Street 
Oildorado Midway 
 
1pm-4pm Old Timers Registration 
1168 Wood St 
West Kern Oil Museum 
 
2pm-4pm Oildorado Melodrama 
Matinee 
“Wagon Wheels West” 
701 Wildcat Way 
Taft Union High School Auditorium 
Admission 
 
3:30pm Oilstock Music Festival  
Featuring Taylor Hicks, Junior 
Brown, & Truxton Mile 
Franklin Field Complex 
Tickets $30.00 
www.eventbrite.com 
 



 
 

City of Taft Agenda Report 
 
 
 
 
DATE:  OCTOBER 6, 2015 
 
TO:   MAYOR MILLER AND COUNCIL MEMBERS    
 
AGENDA ITEM: 
 
APPROVAL OF PURCHASE OF TAX DEFAULTED PROPERTY LOCATED AT 308 
CHURCH STREET 
 
SUMMARY STATEMENT: 
 
The Kern County Tax Assessor’s office has the property located at 308 Church Street up for sale 
due to tax default.  The City declared the property a substandard and dangerous building in 2009 
and has abated several nuisances since that time and currently is owed $5,514.19 in abatement fees.  
The property has remained vacant, boarded and a neighborhood blight for many years.   
 
The City has objected to the sale of the property and would like to purchase it through the Chapter 8 
process.  The price for the property, per the agreement, will be $24,900 plus all costs associated 
with the sale. 
 
It is the intent of the City to purchase, totally rehabilitate and sell the home to a qualified low-
income homebuyer utilizing the City’s Homebuyer Assistance Program. 
 
RECOMMENDATION: 
 
Motion to approve expenditure of $24,900 plus costs associated with the sale from Capital Reserves 
and adopt a resolution entitled A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF 
TAFT AUTHORIZING THE MAYOR TO EXECUTE THE AGREEMENT TO PURCHASE 
TAX-DEFAULTED PROPERTY LOCATED AT 308 CHURCH STREET (ASSESSOR’S 
PARCEL 032-291-06-00-3) . 
 
IMPACT ON BUDGET (Y/N):   YES   
 
ATTACHMENT (Y/N): YES (Agreement to Purchase Tax Defaulted Property and 

Resolution) 
 
PREPARED BY:   City Clerk   
  
REVIEWED BY:            
CITY CLERK
  
 

FINANCE DIRECTOR CITY MANAGER 

 









RESOLUTION NO. ___________ 
 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF TAFT 
AUTHORIZING THE MAYOR TO EXECUTE THE AGREEMENT TO PURCHASE 

TAX-DEFAULTED PROPERTY LOCATED AT 308 CHURCH STREET 
(ASSESSOR’S PARCEL 032-291-06-00-3) 

 
 WHEREAS, at its meeting on October 6, 2015, the City Council has reviewed a proposal from 
staff to purchase a tax-defaulted property located at 308 Church Street (Assessor’s Parcel 032-291-06-00-
3); and 
 
 WHEREAS, the City Council finds that purchase of the property will be of public benefit as it 
will be utilized as affordable housing for an income qualified homebuyer; and 
 
 WHEREAS, the proposed purchase and rehabilitation of the property qualifies as a Class 26 
Categorical Exemption, per Section 15326 Acquisition of Housing for Housing Assistance Programs, and 
therefore is exempt from the provisions of the California Environmental Quality Act;  
 
 THEREFORE, BE IT RESOLVED that the City Council does hereby authorize the Mayor to 
execute the Agreement to Purchase the Tax-Defaulted property located at 308 Church Street for the 
purchase price of $24,900 plus all costs associated with the sale from the County of Kern. 
 

 
 PASSED, APPROVED AND ADOPTED on this 6th day of October 2015. 
 
 
 
             
        Randy Miller, Mayor 
 
ATTEST: 
 
__________________________________ 
Yvette Mayfield, City Clerk 
 
 
 
STATE OF CALIFORNIA } 
COUNTY OF KERN }SS 
CITY OF TAFT } 
 
I, Yvette Mayfield, City Clerk of the City of Taft, California, do hereby certify that the foregoing 
Resolution was duly and regularly introduced and adopted at a regular meeting thereof held on the 6th   
day of October, 2015, by the following vote: 
 
AYES:  COUNCIL MEMBERS: 
NOES:  COUNCIL MEMBERS: 
ABSENT: COUNCIL MEMBERS: 
ABSTAIN: COUNCIL MEMBERS: 
 
 
      
Yvette Mayfield, City Clerk 
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